WCASD EDUCATION COMMITTEE

TO: Board of School Directors
FROM: Tammi L. Florio, Ed.D.
Sara M. Missett, Ed.D.
Robert Sokolowski, Ed.D.
Michael Wagman
SUBJECT: Education Committee Agenda for Monday, May 13, 2019
DATE: May 6, 2019

At the meeting of the Education Committee on Monday, May 13, four (4) agenda topics will be addressed.
They are as follows:

Approval of Resolution — Required 15-1502(a) of the Public School Code — Designated Local Holidays -
2019-2020 WCASD Calendar: S. Missett

Dr. Missett will present the resolution outlining five local holidays in 2019-2020, as required by PA School
Code noted above.

Approval of AP Music Theory Textbook: K. Barnello
Dr. Barnello will present the recommendation from the AP Music Theory Textbook Selection Committee
for board approval.

Approval of Grades 4-5 Text Sets: D. Dinsmore and R. Mitchell
Mrs. Dinsmore and Dr. Mitchell will present the recommendations from the Grades 4-5 Text Sets
Selection Committee for board approval. This recommendation includes two core English Language Arts
texts for grades 4 through 5.
For grade 4, the whole class books are:

e (Crenshaw by Katherine Applegate

e Mr. Chickee’s Funny Money by Christopher Paul Curtis

e Because of Winn Dixie by Kate DiCamillo

e There’s an Owl in the Shower by Jean Craighead George
The whole class books for grade 5 are:

e  Bud, Not Buddy by Christopher Paul Curtis

e  Restart by Gordon Korman

e  Wonder by R. J. Palacio

e  Hatchet by Gary Paulsen

Work Force Advisory Council: D. Foley

Career Education Counselor, Mrs. Donna Foley will highlight this year’s high school student career
education experiences, and will present a summary of our Workforce Advisory Council’s career education
framework for the 2019-2020 school year. The Workforce Advisory Council is a collaboration between the
West Chester Area School District and the Greater West Chester Chamber of Commerce.

Please do not hesitate to contact us with any questions.

cc: Dr. Jim Scanlon, Superintendent



WEST CHESTER AREA SCHOOL DISTRICT
Education Committee Meeting
May 13, 2019

7:00 p.m. Spellman Education Center
Conference Room A126

REGULAR SESSION

AGENDA

Approval of the Education Committee Meeting Minutes of April 8, 2019 S. Tiernan
(see attached)

Approval of Resolution — Required 15-1502(a) of the Public School Code — Designated S. Missett
Local Holidays — 2019-2020 WCASD Calendar (see attached)

Y  Approval of AP Music Theory Textbook (see attached) K. Barnello
Approval of Grade 4 Text Sets (see attached) D. Dinsmore
Y Crenshaw by Katherine Applegate R. Mitchell

 Mr. Chickee’s Funny Money by Christopher Paul Curtis
% Because of Winn Dixie by Kate DiCamillo
X There’s an Owl in the Shower by Jean Craighead George

Approval of Grade 5 Text Sets (see attached) D. Dinsmore
Y& Bud, Not Buddy by Christopher Paul Curtis R. Mitchell
% Restart by Gordon Korman

% Wonder by R. J. Palacio

% Hatchet by Gary Paulsen

° Summary of Workforce Advisory Council 2019-2020 Career Education Framework D. Foley
(see attached)

K Education Committee Voting Item

Committee Protocol for Responding to Comments from the Public-
1. A community member will be called upon by the Committee Chair.
2. If the comment can be answered quickly, or can be answered in order to clarify information, someone will respond.

3. If a community member has a more detailed question about a topic, the committee chair may refer the person to
the superintendent or appropriate administrator to make an appointment so the question can be answered in more detail.




West Chester Area School District
EDUCATION COMMITTEE

Meeting Minutes
April 8, 2019
Start: 7:00 PM Finish: 8:11 PM

Attending Committee Members: Sue Tiernan, Joyce Chester, Randell Spackman
Other Board Members: Gary Bevilacqua, Brian Gallen, Karen Herrmann, Kate Shaw
Administration: Robert Sokolowski, Sara Missett, Tammi Florio, James Scanlon, Michael Wagman, John Scully

Items listed on the Education Committee Reqular Agenda of April 8, 2019:

Approval of the Education Committee Meeting Minutes of March 11, 2019

Approval of the School Start Time Study

Approval of Revised Board Policy 307 — Student Teachers/Interns

Approval of New Administrative Guideline 307AG1 — Student Teachers/Interns Guidelines

Approval of New Board Policy 225 — Student Debt

Approval of Revised Board Policy 815.3 — Lending Technology Equipment

Approval of Final 2018-2019 School Calendar and Update of Reformatted 2019-2020/ 2020-2021 School Calendars

Tookwd~

Committee Actions and Outcomes:

Approval of the Education Committee Meeting Minutes of February 11, 2019 VOTE: 3-0

Approval of the School Start Time Study VOTE: 3-0

Approval of Revised Board Policy 307 — Student Teachers/Interns VOTE: 3 -0

Approval of New Administrative Guideline 307AG1 — Student Teachers/Interns Guidelines VOTE: 3 -0
Approval of New Board Policy 225 — Student Debt VOTE: 3-0

Approval of Revised Board Policy 815.3 — Lending Technology Equipment VOTE: 3 -0

Approval of Final 2018-2019 School Calendar VOTE: 3-0

Noakrwdd >

B. Items to be placed on the upcoming Board Agenda:
e Approval of the School Start Time Study
Approval of Revised Board Policy 307 — Student Teachers/Interns
Approval of New Administrative Guideline 307AG1 — Student Teachers/Interns Guidelines
Approval of New Board Policy 225 — Student Debt
Approval of Revised Board Policy 815.3 — Lending Technology Equipment
Approval of Final 2018-2019 School Calendar

C. Items to be placed on the upcoming Board Consent Agenda:
Approval of the following Study/Excursion trip(s):
e Henderson HS Wrestling — Souderton, PA - Fri-Sat 3/1-3/2/19
East HS Swimming — Lewisburg, PA — Thurs-Sat 3/14-3/16/19
Rustin HS Swimming — Lewisburg, PA — Thurs-Sat 3/14-3/16/19
Rustin HS Ice Hockey — Pittsburg, PA — Fri-Sat 3/22-3/23/19
Rustin HS Ice Hockey - Cleveland, OH - Wed-Mon 3/27-4/1/19
East HS DECA - Orlando, FL — Sat-Wed 4/27-5/1/19
Henderson HS Academic Team - Atlanta, GA - Fri-Mon 5/24-5/27/19
East HS Academic Team — Alexandria, VA — Thurs-Sun 5/30-6/2/19



BOARD OF SCHOOL DIRECTORS OF THE
WEST CHESTER AREA SCHOOL DISTRICT

RESOLUTION

May 28, 2019

WHEREAS, Section 15-1502(a) of the Public School Code of 1949 provides:

“Except as provided in Subsection (¢), no school shall be kept open on any Saturday for
the purpose of ordinary instruction, except when Monday is fixed by the Board of School
Directors as the weekly holiday, or on Sunday, Memorial Day, Fourth of July, Christmas,

Thanksgiving, the first of January, and up to five (5) additional days designated as
local holidays in the adopted school calendar by the Board of School Directors as
official local school district holidays ...”

WHEREAS, the Board of School Directors of the West Chester Area School

District/Intermediate Unit (herein “Board”) has adopted a school calendar for the 2019-2020 school year

(herein “Exhibit ‘A’”);

WHEREAS, it is the intention of this Resolution to designate five (5) additional days to be
designated as local holidays in the Board’s adopted school calendar as official local school holidays.

NOW, THEREFORE, the Board hereby resolves as follows:

1. The following five (5) additional days will be designated as local holidays in the adopted

school calendar by the Board for the 2019-2020 school year:

Labor Day — September 2, 2019
Winter Break — January 1, 2020
Martin Luther King’s Birthday — January 20, 2020
President’s Holiday — February 17, 2020
Spring Break — April 10, 2020

2. In all other respects, the adopted school calendar for the 2019-2020 school year shall
remain as set forth in Exhibit “A.”

BOARD OF SCHOOL DIRECTORS OF THE
WEST CHESTER AREA SCHOOL DISTRICT

Attest: By:

Board Secretary Board President



CERTIFICATION

I, , hereby certify that 1 am the Secretary of the Board of
School Directors of the West Chester Area School District/Intermediate Unit, and the foregoing
Resolution was duly adopted by the Board of School Directors at a duly advertised meeting held on
, 2019, at which time a quorum was present, the Resolution being approved by a
vote of to on the day of , 2019.

By:

Board Secretary



WEST CHESTER AREA SCHOOL DISTRICT Approved
11-26-2018
2019-2020 SCHOOL DISTRICT CALENDAR
August 2019 September 2019 October 2019 November 2019

S M T WUR F S S M T WR F S S M T WU R F S S M T WU R F S
1123 AP EBREEE 112345 1] 2
4567|8910 8| ol10]11|12[13[14 678“101112 3|a|5]6]7]8]|0
11 12[13[14] 15| 16] 17 15 [ 16| 17| 18] 19| 20| 21 13[14[15] 16 17] 18] 19 1011|1213 14]15] 16
1819 20| 21| 22| 23| 22 22|23[24(25| 26| 27 28 20(21|22| 23|24 25 26 17|18 19]20] 21| 22| 23
25] 26| 27| 28] 29 A 31 29 27[28] 29[ 30[ 31

Days: Student 4/ Teacher 8 Days: Student 19/ Teacher 19

Days: Student 21/ Teacher 22 Days: Student 17/ Teacher 19

December 2019 January 2020 February 2020 March 2020
S M T WUR F S S M T W R F 5 S M T WU R F S S M T WUR F S
1]2[3[4[5]6 FHEE 1 1234 67
g ofw0f11]12[13] 12 5678|9012 3[a|5|6] 78 8| 9101112 13] 12
15| 16] 17| 18] 19[ 20] 21 12 [ 13] 14| 15| 16| 27] 18 10[11] 12| 13] 14 15 15| 16| 17 18] 19] 20] 21
22 28 19H21 22] 23] 24| 25 EHls 19 20| 21] 22 22| 23] 24250 26 27| 28
29 26 [ 27| 28] 29[ 30] 31 23| 24] 25] 26| 27| 28] 29 29[ 30] 31

Days: Student 15/ Teacher 15 Days: Student 21/ Teacher 21

Days: Student 19/ Teacher 19 Days: Student 22/ Teacher 22

April 2020 May 2020 June 2020 [ Jreacher Inservice, schools closed

S M T W R F 5 S M T W R F 5§ S M T W R F 5§ | Half-Day, PM Teacher Inservice
1]2]3]4 1] 2 1]2]3]4a]5]s HSchools Closed
5(e|7]8 11 3|14 |5|6|7]8]|9 71 8] 9(10]11 12 E First Day of School
12 141151 16| 17| 18 10 11)12({13| 14| 15] 16 14|15 16] 17 18] 19 20] Last Day of School
19|120]21|22] 23| 24|25 17 118|19( 20| 21| 22] 23 21| 22| 23| 24])25]| 26| 27 End of secondary Marking Period
26127128129 30 24 26|27 28] 29] 30 281291 30 End of Elementary Trimesters
31 Parent Conferences-See details below

Days: Student 18/ Teacher 19 Days: Student 20/ Teacher 20

Elem Sneak-A-Peek & Open House Dates
8/22 Elementary Sneak-A-Peek
8/27 Grades 1-2 Open House at all elementary schools
8/28 Grades 3-5 Open House at all elementary schools
9/4 Grade 6 Open House- all middle schools
9/5 Grades 7-8 Open House- all middle schools
9/19 Grades 9-12 Open House- all high schools

State Testing Dates
10/16 PSATs
12/2-12/13 Keystone Test Window Wave 1
1/6-1/17 Keystone Test Window Wave 2
4/20-4/24 PSSA Testing ELA
4/27-5/01 PSSA Testing Math
5/4-5/8 PSSA Testing Science & PSSA Make-Up Window

Graduation Dates
6/3 Graduation at Henderson High School
6/4 Graduation at East High School
6/5 Graduation at Rustin High School

Marking Period and Trimester Dates
11/1 End of 1st Marking Period
11/25 End of 1st Trimester
1/22 End of 2nd Marking Period
1/23 Beginning of 2nd Semester
3/5 End of 2nd Trimester
3/26 End of 3rd Marking Period

Days: Student 10/ Teacher 11

8/12-8/16 New Teacher Induction
8/19-8/22 Teacher In-service
8/21 Kindergarten Open House
8/26 First day of school for students
8/30 Schools closed
9/2 Schools and District Office closed
9/30 Schools closed
10/9 Schools closed
10/28 Teacher In-service - no school for students
11/5 Teacher In-service- no school for students
11/25 Half day for elementary students; Full day for middle &
high school students
11/26 Half day for elementary & middle school students; Full
day for high school students
11/27 Mo school for students
11/28, 11/29 Schools and District Office closed
12/23-1/1 Schools Closed; 12/24 & 12/25 District Office closed
1/1 Schools and District Office closed
1117 Teacher In-service PM; half day for students
1/20 Schools and District Office closed
2117 Schools and District Office closed
3/11-3/12 Half day for elementary school students; Full day for
middle & high school students
3/13 No school for elementary students; full day for middle &
high school students
3/25 Teacher In-service PM; half day for students
4/9-4/13 Schools closed; 4/10 District office closed
4/28 Schools Closed
5/25 Schools and District Office Closed
6/10 Half day for students grades K-12
6/11 Half day for students grades K-12

There are 4 days built in at the end of the school year. If there
are no school closures, the last day will be June 8. If there are
more than 4, April 9 and 13 will become school days.

6/12 Last student day; half day for all students; high school
students make-ups only
6/15 Teacher last day - In-service




WEST CHESTER AREA SCHOOL DISTRICT 2019-20 School Calendar

8/12-8/16 New Teacher Induction

8/19-8/22 Teacher In-service

8/21 Kindergarten Open House

8/22 Elementary Sneak-A-Peek

8/26 First day of school for students

8/27 Grades 1-2 Open House at all elementary schools
8/28 Grades 3-5 Open House at all elementary schools
8/30 Schools closed

9/2 Schools and District Office closed

9/4 Grade 6 Open House- all middle schools

9/5 Grades 7-8 Open House- all middle schools

9/19 Grades 9-12 Open House- all high schools

9/30 Schools closed

10/9 Schools closed

10/16 PSATs

10/28 Teacher In-service - no school for students

11/1 End of 1st Marking Period

11/5 Teacher In-service- no school for students

11/25 Half day for elementary students; Full day for middle & high school students
11/26 Half day for elementary & middle school students; Full day for high school students
11/27 No school for students

11/28, 11/29

Schools and District Office closed

11/25 End of 1st Trimester

12/23-1/1 Schools Closed; 12/24 & 12/25 District Office closed

12/2-12/13 Keystone Test Window Wave 1

1/1 Schools and District Office closed

1/17 Teacher In-service PM; half day for students

1/20 Schools and District Office closed

1/22 End of 2nd Marking Period

1/23 Beginning of 2nd Semester

1/6-1/17 Keystone Test Window Wave 2

2/17 Schools and District Office closed

3/5 End of 2nd Trimester

3/11-3/12 Half day for elementary school students; Full day for middle & high school students
3/13 No school for elementary students; full day for middle & high school students
3/25 Teacher In-service PM; half day for students

3/26 End of 3rd Marking Period

4/9-4/13 Schools closed; 4/10 District office closed

4/20-4/24 PSSA Testing ELA

4/27-5/01 PSSA Testing Math

4/28 Schools Closed

5/25 Schools and District Office Closed

5/4-5/8 PSSA Testing Science & PSSA Make-Up Window

6/3 Graduation at Henderson High School

6/4 Graduation at East High School

6/5 Graduation at Rustin High School

6/10 Half day for students grades K-12

6/11 Half day for students grades K-12

6/12 Last student day; half day for all students; high school students make-ups only

6/15

Teacher In-Service



No. 108AG2

WEST CHESTER AREA
SCHOOL DISTRICT

ADMINISTRATIVE GUIDELINE
APPROVED: August 1, 2015

REVISED: July 19, 2018

108AG2 -CORE INSTRUCTIONAL MATERIALS SELECTION AND ADOPTION
FORM

Committee Members: Kristen Barnello. Sue Tiernan, Nicole Forrest. Melody Dunn, Ann Ellis, Meg Cordaro, Jack Hontz, Joh Kreamer,

Michael Startup, Kendra Werner, Kathi Schallack

Core Instructional Materials Considered: 1. The Musician's Guide to Theory & Analysis (Norton)

2. Tonal Harmony (McGraw - Hill)

Instructional Material(s) Being Recommended:

Title: The Musician's Guide to Theory & Analysis (Norton)

Author: Clendinning & Marvin

Publisher: w.w. Norton Latest Revision: 2016
List Price: $85.00 (Text Only) $172 (Text & All Supplemental) Copyright Date: 2016
Recommended for subject(s): AP Music Theory Grade(s): 10-12

Recommended for students with high, average, low reading ability: High (AP)

Results of Committee Voting: 11-0

X Affirmative
Comments: Content was rigouous enough for AP exam, text was accessible enough for H.S. students

Negative
Comments:




No. 108AG2

WEST CHESTER AREA ADMINISTRATIVE GUIDELINE
SCHOOL DISTRICT

APPROVED: August 1, 2015

REVISED: July 19, 2018

108AG2 -CORE INSTRUCTIONAL MATERIALS SELECTION AND ADOPTION
FORM

Committee Members: Ryan Axt, Teacher; Ashley Venegas, Teacher, Susan Zacharkiw, Instructional Coach; Denise Kelly, Reading Specialist;

Christine Sommer, Instructional Coach; Angelica Rodriguez, Teacher; Tammi Taylor, Librarian; Carolyn Wood, Teacher; Ashley Melanson, Teacher; Anne Korb,

Teacher; Alliston Mastrilli, Reading Specialist; Megan Pellak, Teacher; Debbie Dinsmore, Teacher-on-Assignment; Richard Mitchell, ELA Supervisor; Anne Korb and Allison Mastrilli, Parents of

students in the district; Ellen Gacomis, building administrator

Core Instructional Materials Considered: The enclosed novels have been selected to be read
as whole class novels in conjunction with text sets that will be provided to students acc-
ording to students' interest levels and abilities. Each whole-class text will be read with
teacher guidance. After the whole-class text has been completed, students will read
a group novel that contains similar themes.

Instructional Material(s) Being Recommended:

Title: Crenshaw
Author: Katherine Applegate

Publisher: Squarefish Latest Revision: 2017
List Price: $7.99 Copyright Date: 2015
Recommended for subject(s): English/Language Arts Grade(s): 4

Recommended for students with high, average, low reading ability: This text is recommended for all ability
levels in the 4th grade classroom.
Results of Committee Voting:

Affirmative
Comments:

Negative
Comments:




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

Below is the composite evaluation of the recommended materials by the CIM Selection and

ADOPTION FORM

Pg. 2 of 3

Adoption Committee. An explanation of the terms used follows the evaluation checklist.

CONTENT AND METHOD

EXC.

GOOD

FAIR

POOR

N/A

Theoretical foundation

Research-based Content

Standards-aligned

Learning Objectives

Lesson Implementation/Preparation (for
educators)

Tech integration

Target Audience

Reflection of Diversity

Respect for Diversity

Multiple Viewpoints

Reading Level

Organization

Style of material

Instructions

Activities

Levels of Rigor

Cost of implementation

$7.99 x 335

$2676.65

CONTENT AND METHOD

1.

Theoretical Foundation: The material is based on current education and behavioral change

theory and research. The theoretical underpinnings contained within the resources are

described.

Research-based Content: The resources provide content that is research-based, accurate, and

current.

Standards-aligned: The resources provide clear connections to the appropriate state and

national standards

Learning Objectives: Includes clear, measurable learning and behavioral objectives.
Objectives are clearly linked to theoretical underpinnings.




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

10.

11.

12.

13.

14.

15.

16.

17.

ADOPTION FORM
Pg. 3 of 3

Lesson Implementation/Preparation (for educators): Includes all the materials and
information needed for implementing the lesson, acquiring support materials, and preparing
for the class (including guidelines for lessons).

Tech-integration: The program offers interactivity that highlights various technologies.

Target Audience: Identifies the intended audience and is tailored to this audience.

Reflection of Diversity: Reflects the diversity of the intended audience. Includes
multilingual handouts and educational reinforcements when appropriate.

Respect for Diversity: Ideas and principles included in the materials respect all aspects of
diversity.

Multiple Viewpoints: The materials present a balanced view of the topic, recognizing any
aspects that are not yet clearly understood or open to debate.

Reading Level: All terminology is clear, correctly used and spelled throughout content. The
materials are written at grade level which is appropriate for the intended audience.

Organization: Is logically and sequentially organized.

Style of material: Content displays evidence of understanding of principles of literacy and
plain language (format, font, visuals, color, text construction, depth, detail, complexity).

Instructions: All instructions are easy to understand and follow.

Activities: Any activities used to reinforce the educational messages are practical to
implement.

Levels of Rigor: The materials provide a means to offer students a varying level of rigor
through differentiation.

Cost of implementation: Fiscally responsible pricing options exist.

(Any other points of special merit or omissions may be given on a separate and attached page.)

Reviewed by: Date: Approved: Disapproved: Return to

Committee

Superintendent

Education Committee

Final Board Action:




No. 108AG2

WEST CHESTER AREA ADMINISTRATIVE GUIDELINE
SCHOOL DISTRICT

APPROVED: August 1, 2015

REVISED: July 19, 2018

108AG2 -CORE INSTRUCTIONAL MATERIALS SELECTION AND ADOPTION
FORM

Committee Members: Ryan Axt, Teacher; Ashley Venegas, Teacher, Susan Zacharkiw, Instructional Coach; Denise Kelly, Reading Specialist;

Christine Sommer, Instructional Coach; Angelica Rodriguez, Teacher; Tammy Taylor, Teacher; Carolyn Wood, Teacher; Ashley Melanson, Teacher; Anne Korb,

Teacher; Alliston Mastrilli, Reading Specialist; Megan Pellak, Teacher; Debbie Dinsmore, Teacher-on-Assignment; Richard Mitchell, ELA Supervisor; Anne Korb and Allison Mastrilli, Parents of

students in the district; Ellen Gacomis, building administrator

Core Instructional Materials Considered: The enclosed novels have been selected to be read
as whole class novels in conjunction with text sets that will be provided to students acc-
ording to students' interest levels and abilities. Each whole-class text will be read with
teacher guidance. After the whole-class text has been completed, students will read
a group novel that contains similar themes.

Instructional Material(s) Being Recommended:

Title: Mr. Chickee's Funny Money
Author: Christopher Paul Curtis

Publisher: Yearling Latest Revision: N/A
List Price: $6.99 Copyright Date: 2007
Recommended for subject(s): English/Language Arts Grade(s): 4

Recommended for students with high, average, low reading ability: This text is recommended for all ability
levels in the 4th grade classroom.
Results of Committee Voting:

Affirmative
Comments:

Negative
Comments:




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

Below is the composite evaluation of the recommended materials by the CIM Selection and

ADOPTION FORM

Pg. 2 of 3

Adoption Committee. An explanation of the terms used follows the evaluation checklist.

CONTENT AND METHOD

EXC.

GOOD

FAIR

POOR

N/A

Theoretical foundation

Research-based Content

Standards-aligned

Learning Objectives

Lesson Implementation/Preparation (for
educators)

Tech integration

Target Audience

Reflection of Diversity

Respect for Diversity

Multiple Viewpoints

Reading Level

Organization

Style of material

Instructions

Activities

Levels of Rigor

Cost of implementation

335 x $6.99

$2341.65

CONTENT AND METHOD

1.

Theoretical Foundation: The material is based on current education and behavioral change

theory and research. The theoretical underpinnings contained within the resources are

described.

Research-based Content: The resources provide content that is research-based, accurate, and

current.

Standards-aligned: The resources provide clear connections to the appropriate state and

national standards

Learning Objectives: Includes clear, measurable learning and behavioral objectives.
Objectives are clearly linked to theoretical underpinnings.




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

10.

11.

12.

13.

14.

15.

16.

17.

ADOPTION FORM
Pg. 3 of 3

Lesson Implementation/Preparation (for educators): Includes all the materials and
information needed for implementing the lesson, acquiring support materials, and preparing
for the class (including guidelines for lessons).

Tech-integration: The program offers interactivity that highlights various technologies.

Target Audience: Identifies the intended audience and is tailored to this audience.

Reflection of Diversity: Reflects the diversity of the intended audience. Includes
multilingual handouts and educational reinforcements when appropriate.

Respect for Diversity: Ideas and principles included in the materials respect all aspects of
diversity.

Multiple Viewpoints: The materials present a balanced view of the topic, recognizing any
aspects that are not yet clearly understood or open to debate.

Reading Level: All terminology is clear, correctly used and spelled throughout content. The
materials are written at grade level which is appropriate for the intended audience.

Organization: Is logically and sequentially organized.

Style of material: Content displays evidence of understanding of principles of literacy and
plain language (format, font, visuals, color, text construction, depth, detail, complexity).

Instructions: All instructions are easy to understand and follow.

Activities: Any activities used to reinforce the educational messages are practical to
implement.

Levels of Rigor: The materials provide a means to offer students a varying level of rigor
through differentiation.

Cost of implementation: Fiscally responsible pricing options exist.

(Any other points of special merit or omissions may be given on a separate and attached page.)

Reviewed by: Date: Approved: Disapproved: Return to

Committee

Superintendent

Education Committee

Final Board Action:




No. 108AG2

WEST CHESTER AREA ADMINISTRATIVE GUIDELINE
SCHOOL DISTRICT

APPROVED: August 1, 2015

REVISED: July 19, 2018

108AG2 -CORE INSTRUCTIONAL MATERIALS SELECTION AND ADOPTION
FORM

Committee Members: Ryan Axt, Teacher; Ashley Venegas, Teacher, Susan Zacharkiw, Instructional Coach; Denise Kelly, Reading Specialist;

Christine Sommer, Instructional Coach; Angelica Rodriguez, Teacher; Tammi Taylor, Librarian; Carolyn Wood, Teacher; Ashley Melanson, Teacher; Anne Korb,

Teacher; Alliston Mastrilli, Reading Specialist; Megan Pellak, Teacher; Debbie Dinsmore, Teacher-on-Assignment; Richard Mitchell, ELA Supervisor; Anne Korb and Allison Mastrilli, Parents of

students in the district; Ellen Gacomis, building administrator

Core Instructional Materials Considered: The enclosed novels have been selected to be read
as whole class novels in conjunction with text sets that will be provided to students acc-
ording to students' interest levels and abilities. Each whole-class text will be read with
teacher guidance. After the whole-class text has been completed, students will read
a group novel that contains similar themes.

Instructional Material(s) Being Recommended:

Title: Because of Winn Dixie
Author: Kate DiCamillo

Publisher: Candlewick Latest Revision: N/A
List Price: $7.99 - book is owned by WCASD Copyright Date: 2015
Recommended for subject(s): English/Language Arts Grade(s): 4

Recommended for students with high, average, low reading ability: This text is recommended for all ability
levels in the 4th grade classroom.
Results of Committee Voting:

Affirmative
Comments:

Negative
Comments:




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

Below is the composite evaluation of the recommended materials by the CIM Selection and

ADOPTION FORM

Pg. 2 of 3

Adoption Committee. An explanation of the terms used follows the evaluation checklist.

CONTENT AND METHOD

EXC.

GOOD

FAIR

POOR

N/A

Theoretical foundation

Research-based Content

Standards-aligned

Learning Objectives

Lesson Implementation/Preparation (for
educators)

Tech integration

Target Audience

Reflection of Diversity

Respect for Diversity

Multiple Viewpoints

Reading Level

Organization

Style of material

Instructions

Activities

Levels of Rigor

Cost of implementation

CONTENT AND METHOD

1.

Theoretical Foundation: The material is based on current education and behavioral change

theory and research. The theoretical underpinnings contained within the resources are

described.

Research-based Content: The resources provide content that is research-based, accurate, and

current.

Standards-aligned: The resources provide clear connections to the appropriate state and

national standards

Learning Objectives: Includes clear, measurable learning and behavioral objectives.
Objectives are clearly linked to theoretical underpinnings.




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

10.

11.

12.

13.

14.

15.

16.

17.

ADOPTION FORM
Pg. 3 of 3

Lesson Implementation/Preparation (for educators): Includes all the materials and
information needed for implementing the lesson, acquiring support materials, and preparing
for the class (including guidelines for lessons).

Tech-integration: The program offers interactivity that highlights various technologies.

Target Audience: Identifies the intended audience and is tailored to this audience.

Reflection of Diversity: Reflects the diversity of the intended audience. Includes
multilingual handouts and educational reinforcements when appropriate.

Respect for Diversity: Ideas and principles included in the materials respect all aspects of
diversity.

Multiple Viewpoints: The materials present a balanced view of the topic, recognizing any
aspects that are not yet clearly understood or open to debate.

Reading Level: All terminology is clear, correctly used and spelled throughout content. The
materials are written at grade level which is appropriate for the intended audience.

Organization: Is logically and sequentially organized.

Style of material: Content displays evidence of understanding of principles of literacy and
plain language (format, font, visuals, color, text construction, depth, detail, complexity).

Instructions: All instructions are easy to understand and follow.

Activities: Any activities used to reinforce the educational messages are practical to
implement.

Levels of Rigor: The materials provide a means to offer students a varying level of rigor
through differentiation.

Cost of implementation: Fiscally responsible pricing options exist.

(Any other points of special merit or omissions may be given on a separate and attached page.)

Reviewed by: Date: Approved: Disapproved: Return to

Committee

Superintendent

Education Committee

Final Board Action:




No. 108AG2

WEST CHESTER AREA ADMINISTRATIVE GUIDELINE
SCHOOL DISTRICT

APPROVED: August 1, 2015

REVISED: July 19, 2018

108AG2 -CORE INSTRUCTIONAL MATERIALS SELECTION AND ADOPTION
FORM

Committee Members: Ryan Axt, Teacher; Ashley Venegas, Teacher, Susan Zacharkiw, Instructional Coach; Denise Kelly, Reading Specialist;

Christine Sommer, Instructional Coach; Angelica Rodriguez, Teacher; Tammi Taylor, Librarian; Carolyn Wood, Teacher; Ashley Melanson, Teacher; Anne Korb,

Teacher; Alliston Mastrilli, Reading Specialist; Megan Pellak, Teacher; Debbie Dinsmore, Teacher-on-Assignment; Richard Mitchell, ELA Supervisor; Anne Korb and Allison Mastrilli, Parents of

students in the district; Ellen Gacomis, building administrator

Core Instructional Materials Considered: The enclosed novels have been selected to be read
as whole class novels in conjunction with text sets that will be provided to students acc-
ording to students' interest levels and abilities. Each whole-class text will be read with
teacher guidance. After the whole-class text has been completed, students will read
a group novel that contains similar themes.

Instructional Material(s) Being Recommended:

Title: There's an Owl in the Shower

Author: Jean Craighead George

Publisher: Harper Collins Latest Revision: N/A
List Price: $6.99 - book is owned by WCASD Copyright Date: 1997
Recommended for subject(s): English/Language Arts Grade(s): 4

Recommended for students with high, average, low reading ability: This text is recommended for all ability
levels in the 4th grade classroom.
Results of Committee Voting:

Affirmative
Comments:

Negative
Comments:




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

Below is the composite evaluation of the recommended materials by the CIM Selection and

ADOPTION FORM

Pg. 2 of 3

Adoption Committee. An explanation of the terms used follows the evaluation checklist.

CONTENT AND METHOD

EXC.

GOOD

FAIR

POOR

N/A

Theoretical foundation

Research-based Content

Standards-aligned

Learning Objectives

Lesson Implementation/Preparation (for
educators)

Tech integration

Target Audience

Reflection of Diversity

Respect for Diversity

Multiple Viewpoints

Reading Level

Organization

Style of material

Instructions

Activities

Levels of Rigor

Cost of implementation

CONTENT AND METHOD

1.

Theoretical Foundation: The material is based on current education and behavioral change

theory and research. The theoretical underpinnings contained within the resources are

described.

Research-based Content: The resources provide content that is research-based, accurate, and

current.

Standards-aligned: The resources provide clear connections to the appropriate state and

national standards

Learning Objectives: Includes clear, measurable learning and behavioral objectives.
Objectives are clearly linked to theoretical underpinnings.




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

10.

11.

12.

13.

14.

15.

16.

17.

ADOPTION FORM
Pg. 3 of 3

Lesson Implementation/Preparation (for educators): Includes all the materials and
information needed for implementing the lesson, acquiring support materials, and preparing
for the class (including guidelines for lessons).

Tech-integration: The program offers interactivity that highlights various technologies.

Target Audience: Identifies the intended audience and is tailored to this audience.

Reflection of Diversity: Reflects the diversity of the intended audience. Includes
multilingual handouts and educational reinforcements when appropriate.

Respect for Diversity: Ideas and principles included in the materials respect all aspects of
diversity.

Multiple Viewpoints: The materials present a balanced view of the topic, recognizing any
aspects that are not yet clearly understood or open to debate.

Reading Level: All terminology is clear, correctly used and spelled throughout content. The
materials are written at grade level which is appropriate for the intended audience.

Organization: Is logically and sequentially organized.

Style of material: Content displays evidence of understanding of principles of literacy and
plain language (format, font, visuals, color, text construction, depth, detail, complexity).

Instructions: All instructions are easy to understand and follow.

Activities: Any activities used to reinforce the educational messages are practical to
implement.

Levels of Rigor: The materials provide a means to offer students a varying level of rigor
through differentiation.

Cost of implementation: Fiscally responsible pricing options exist.

(Any other points of special merit or omissions may be given on a separate and attached page.)

Reviewed by: Date: Approved: Disapproved: Return to

Committee

Superintendent

Education Committee

Final Board Action:




No. 108AG2

WEST CHESTER AREA ADMINISTRATIVE GUIDELINE
SCHOOL DISTRICT

APPROVED: August 1, 2015

REVISED: July 19, 2018

108AG2 -CORE INSTRUCTIONAL MATERIALS SELECTION AND ADOPTION
FORM

Committee Members: Ryan Axt, Teacher; Ashley Venegas, Teacher, Susan Zacharkiw, Instructional Coach; Denise Kelly, Reading Specialist;

Christine Sommer, Instructional Coach; Angelica Rodriguez, Teacher; Tammi Taylor, Librarian; Carolyn Wood, Teacher; Ashley Melanson, Teacher; Anne Korb,

Teacher; Alliston Mastrilli, Reading Specialist; Megan Pellak, Teacher; Debbie Dinsmore, Teacher-on-Assignment; Richard Mitchell, ELA Supervisor; Anne Korb and Allison Mastrilli, Parents of

students in the district; Ellen Gacomis, building administrator

Core Instructional Materials Considered: The enclosed novels have been selected to be read
as whole class novels in conjunction with text sets that will be provided to students acc-
ording to students' interest levels and abilities. Each whole-class text will be read with
teacher guidance. After the whole-class text has been completed, students will read
a group novel that contains similar themes.

Instructional Material(s) Being Recommended:

Title: Bud, not Buddy

Author: Christopher Paul Curtis

Publisher: Yearling Latest Revision: N/A
List Price: $7.19 Copyright Date: 2002
Recommended for subject(s): English/Language Arts Grade(s): 5

Recommended for students with high, average, low reading ability: This text is recommended for all ability
levels in the 5th grade classroom.
Results of Committee Voting:

Affirmative
Comments:

Negative
Comments:




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

Below is the composite evaluation of the recommended materials by the CIM Selection and

ADOPTION FORM

Pg. 2 of 3

Adoption Committee. An explanation of the terms used follows the evaluation checklist.

CONTENT AND METHOD

EXC.

GOOD

FAIR

POOR

N/A

Theoretical foundation

Research-based Content

Standards-aligned

Learning Objectives

Lesson Implementation/Preparation (for
educators)

Tech integration

Target Audience

Reflection of Diversity

Respect for Diversity

Multiple Viewpoints

Reading Level

Organization

Style of material

Instructions

Activities

Levels of Rigor

Cost of implementation

$7.19x 335

$2408.65

CONTENT AND METHOD

1.

Theoretical Foundation: The material is based on current education and behavioral change

theory and research. The theoretical underpinnings contained within the resources are

described.

Research-based Content: The resources provide content that is research-based, accurate, and

current.

Standards-aligned: The resources provide clear connections to the appropriate state and

national standards

Learning Objectives: Includes clear, measurable learning and behavioral objectives.
Objectives are clearly linked to theoretical underpinnings.




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

10.

11.

12.

13.

14.

15.

16.

17.

ADOPTION FORM
Pg. 3 of 3

Lesson Implementation/Preparation (for educators): Includes all the materials and
information needed for implementing the lesson, acquiring support materials, and preparing
for the class (including guidelines for lessons).

Tech-integration: The program offers interactivity that highlights various technologies.

Target Audience: Identifies the intended audience and is tailored to this audience.

Reflection of Diversity: Reflects the diversity of the intended audience. Includes
multilingual handouts and educational reinforcements when appropriate.

Respect for Diversity: Ideas and principles included in the materials respect all aspects of
diversity.

Multiple Viewpoints: The materials present a balanced view of the topic, recognizing any
aspects that are not yet clearly understood or open to debate.

Reading Level: All terminology is clear, correctly used and spelled throughout content. The
materials are written at grade level which is appropriate for the intended audience.

Organization: Is logically and sequentially organized.

Style of material: Content displays evidence of understanding of principles of literacy and
plain language (format, font, visuals, color, text construction, depth, detail, complexity).

Instructions: All instructions are easy to understand and follow.

Activities: Any activities used to reinforce the educational messages are practical to
implement.

Levels of Rigor: The materials provide a means to offer students a varying level of rigor
through differentiation.

Cost of implementation: Fiscally responsible pricing options exist.

(Any other points of special merit or omissions may be given on a separate and attached page.)

Reviewed by: Date: Approved: Disapproved: Return to

Committee

Superintendent

Education Committee

Final Board Action:




No. 108AG2

WEST CHESTER AREA ADMINISTRATIVE GUIDELINE
SCHOOL DISTRICT

APPROVED: August 1, 2015

REVISED: July 19, 2018

108AG2 -CORE INSTRUCTIONAL MATERIALS SELECTION AND ADOPTION
FORM

Committee Members: Ryan Axt, Teacher; Ashley Venegas, Teacher, Susan Zacharkiw, Instructional Coach; Denise Kelly, Reading Specialist;

Christine Sommer, Instructional Coach; Angelica Rodriguez, Teacher; Tammi Taylor, Librarian; Carolyn Wood, Teacher; Ashley Melanson, Teacher; Anne Korb,

Teacher; Alliston Mastrilli, Reading Specialist; Megan Pellak, Teacher; Debbie Dinsmore, Teacher-on-Assignment; Richard Mitchell, ELA Supervisor; Anne Korb and Allison Mastrilli, Parents of

students in the district; Ellen Gacomis, building administrator

Core Instructional Materials Considered: The enclosed novels have been selected to be read
as whole class novels in conjunction with text sets that will be provided to students acc-
ording to students' interest levels and abilities. Each whole-class text will be read with
teacher guidance. After the whole-class text has been completed, students will read
a group novel that contains similar themes.

Instructional Material(s) Being Recommended:

Title: Restart

Author: Gordon Korman

Publisher: Scholastic Latest Revision: N/A
List Price: $5.94 Copyright Date: 2017
Recommended for subject(s): English/Language Arts Grade(s): 5

Recommended for students with high, average, low reading ability: This text is recommended for all ability
levels in the 5th grade classroom.
Results of Committee Voting:

Affirmative
Comments:

Negative
Comments:




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

Below is the composite evaluation of the recommended materials by the CIM Selection and

ADOPTION FORM

Pg. 2 of 3

Adoption Committee. An explanation of the terms used follows the evaluation checklist.

CONTENT AND METHOD

EXC.

GOOD

FAIR

POOR

N/A

Theoretical foundation

Research-based Content

Standards-aligned

Learning Objectives

Lesson Implementation/Preparation (for
educators)

Tech integration

Target Audience

Reflection of Diversity

Respect for Diversity

Multiple Viewpoints

Reading Level

Organization

Style of material

Instructions

Activities

Levels of Rigor

Cost of implementation

$5.94 x 335

$1989.90

CONTENT AND METHOD

1.

Theoretical Foundation: The material is based on current education and behavioral change

theory and research. The theoretical underpinnings contained within the resources are

described.

Research-based Content: The resources provide content that is research-based, accurate, and

current.

Standards-aligned: The resources provide clear connections to the appropriate state and

national standards

Learning Objectives: Includes clear, measurable learning and behavioral objectives.
Objectives are clearly linked to theoretical underpinnings.




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

10.

11.

12.

13.

14.

15.

16.

17.

ADOPTION FORM
Pg. 3 of 3

Lesson Implementation/Preparation (for educators): Includes all the materials and
information needed for implementing the lesson, acquiring support materials, and preparing
for the class (including guidelines for lessons).

Tech-integration: The program offers interactivity that highlights various technologies.

Target Audience: Identifies the intended audience and is tailored to this audience.

Reflection of Diversity: Reflects the diversity of the intended audience. Includes
multilingual handouts and educational reinforcements when appropriate.

Respect for Diversity: Ideas and principles included in the materials respect all aspects of
diversity.

Multiple Viewpoints: The materials present a balanced view of the topic, recognizing any
aspects that are not yet clearly understood or open to debate.

Reading Level: All terminology is clear, correctly used and spelled throughout content. The
materials are written at grade level which is appropriate for the intended audience.

Organization: Is logically and sequentially organized.

Style of material: Content displays evidence of understanding of principles of literacy and
plain language (format, font, visuals, color, text construction, depth, detail, complexity).

Instructions: All instructions are easy to understand and follow.

Activities: Any activities used to reinforce the educational messages are practical to
implement.

Levels of Rigor: The materials provide a means to offer students a varying level of rigor
through differentiation.

Cost of implementation: Fiscally responsible pricing options exist.

(Any other points of special merit or omissions may be given on a separate and attached page.)

Reviewed by: Date: Approved: Disapproved: Return to

Committee

Superintendent

Education Committee

Final Board Action:




No. 108AG2

WEST CHESTER AREA ADMINISTRATIVE GUIDELINE
SCHOOL DISTRICT

APPROVED: August 1, 2015

REVISED: July 19, 2018

108AG2 -CORE INSTRUCTIONAL MATERIALS SELECTION AND ADOPTION
FORM

Committee Members: Ryan Axt, Teacher; Ashley Venegas, Teacher, Susan Zacharkiw, Instructional Coach; Denise Kelly, Reading Specialist;

Christine Sommer, Instructional Coach; Angelica Rodriguez, Teacher; Tammi Taylor, Librarian; Carolyn Wood, Teacher; Ashley Melanson, Teacher; Anne Korb,

Teacher; Alliston Mastrilli, Reading Specialist; Megan Pellak, Teacher; Debbie Dinsmore, Teacher-on-Assignment; Richard Mitchell, ELA Supervisor; Anne Korb and Allison Mastrilli, Parents of

students in the district; Ellen Gacomis, building administrator

Core Instructional Materials Considered: The enclosed novels have been selected to be read
as whole class novels in conjunction with text sets that will be provided to students acc-
ording to students' interest levels and abilities. Each whole-class text will be read with
teacher guidance. After the whole-class text has been completed, students will read
a group novel that contains similar themes.

Instructional Material(s) Being Recommended:

Title: Wonder

Author: R. J. Palacio

Publisher: Knopf Latest Revision: N/A
List Price: $14.44 - book is owned by WCASD Copyright Date: 2012
Recommended for subject(s): English/Language Arts Grade(s): 5

Recommended for students with high, average, low reading ability: This text is recommended for all ability
levels in the 5th grade classroom.
Results of Committee Voting:

Affirmative
Comments:

Negative
Comments:




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

Below is the composite evaluation of the recommended materials by the CIM Selection and

ADOPTION FORM

Pg. 2 of 3

Adoption Committee. An explanation of the terms used follows the evaluation checklist.

CONTENT AND METHOD

EXC.

GOOD

FAIR

POOR

N/A

Theoretical foundation

Research-based Content

Standards-aligned

Learning Objectives

Lesson Implementation/Preparation (for
educators)

Tech integration

Target Audience

Reflection of Diversity

Respect for Diversity

Multiple Viewpoints

Reading Level

Organization

Style of material

Instructions

Activities

Levels of Rigor

Cost of implementation

CONTENT AND METHOD

1.

Theoretical Foundation: The material is based on current education and behavioral change

theory and research. The theoretical underpinnings contained within the resources are

described.

Research-based Content: The resources provide content that is research-based, accurate, and

current.

Standards-aligned: The resources provide clear connections to the appropriate state and

national standards

Learning Objectives: Includes clear, measurable learning and behavioral objectives.
Objectives are clearly linked to theoretical underpinnings.




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

10.

11.

12.

13.

14.

15.

16.

17.

ADOPTION FORM
Pg. 3 of 3

Lesson Implementation/Preparation (for educators): Includes all the materials and
information needed for implementing the lesson, acquiring support materials, and preparing
for the class (including guidelines for lessons).

Tech-integration: The program offers interactivity that highlights various technologies.

Target Audience: Identifies the intended audience and is tailored to this audience.

Reflection of Diversity: Reflects the diversity of the intended audience. Includes
multilingual handouts and educational reinforcements when appropriate.

Respect for Diversity: Ideas and principles included in the materials respect all aspects of
diversity.

Multiple Viewpoints: The materials present a balanced view of the topic, recognizing any
aspects that are not yet clearly understood or open to debate.

Reading Level: All terminology is clear, correctly used and spelled throughout content. The
materials are written at grade level which is appropriate for the intended audience.

Organization: Is logically and sequentially organized.

Style of material: Content displays evidence of understanding of principles of literacy and
plain language (format, font, visuals, color, text construction, depth, detail, complexity).

Instructions: All instructions are easy to understand and follow.

Activities: Any activities used to reinforce the educational messages are practical to
implement.

Levels of Rigor: The materials provide a means to offer students a varying level of rigor
through differentiation.

Cost of implementation: Fiscally responsible pricing options exist.

(Any other points of special merit or omissions may be given on a separate and attached page.)

Reviewed by: Date: Approved: Disapproved: Return to

Committee

Superintendent

Education Committee

Final Board Action:




No. 108AG2

WEST CHESTER AREA ADMINISTRATIVE GUIDELINE
SCHOOL DISTRICT

APPROVED: August 1, 2015

REVISED: July 19, 2018

108AG2 -CORE INSTRUCTIONAL MATERIALS SELECTION AND ADOPTION
FORM

Committee Members: Ryan Axt, Teacher; Ashley Venegas, Teacher, Susan Zacharkiw, Instructional Coach; Denise Kelly, Reading Specialist;

Christine Sommer, Instructional Coach; Angelica Rodriguez, Teacher; Tammi Taylor, Librarian; Carolyn Wood, Teacher; Ashley Melanson, Teacher; Anne Korb,

Teacher; Alliston Mastrilli, Reading Specialist; Megan Pellak, Teacher; Debbie Dinsmore, Teacher-on-Assignment; Richard Mitchell, ELA Supervisor; Anne Korb and Allison Mastrilli, Parents of

students in the district; Ellen Gacomis, building administrator

Core Instructional Materials Considered: The enclosed novels have been selected to be read
as whole class novels in conjunction with text sets that will be provided to students acc-
ording to students' interest levels and abilities. Each whole-class text will be read with
teacher guidance. After the whole-class text has been completed, students will read
a group novel that contains similar themes.

Instructional Material(s) Being Recommended:

Title: Hatchet

Author: Gary Paulsen

Publisher: Simon and Schuster Latest Revision: N/A
List Price: $8.13 - book is owned by WCASD Copyright Date: 2006
Recommended for subject(s): English/Language Arts Grade(s): 5

Recommended for students with high, average, low reading ability: This text is recommended for all ability
levels in the 5th grade classroom.
Results of Committee Voting:

Affirmative
Comments:

Negative
Comments:




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

Below is the composite evaluation of the recommended materials by the CIM Selection and

ADOPTION FORM

Pg. 2 of 3

Adoption Committee. An explanation of the terms used follows the evaluation checklist.

CONTENT AND METHOD

EXC.

GOOD

FAIR

POOR

N/A

Theoretical foundation

Research-based Content

Standards-aligned

Learning Objectives

Lesson Implementation/Preparation (for
educators)

Tech integration

Target Audience

Reflection of Diversity

Respect for Diversity

Multiple Viewpoints

Reading Level

Organization

Style of material

Instructions

Activities

Levels of Rigor

Cost of implementation

CONTENT AND METHOD

1.

Theoretical Foundation: The material is based on current education and behavioral change

theory and research. The theoretical underpinnings contained within the resources are

described.

Research-based Content: The resources provide content that is research-based, accurate, and

current.

Standards-aligned: The resources provide clear connections to the appropriate state and

national standards

Learning Objectives: Includes clear, measurable learning and behavioral objectives.
Objectives are clearly linked to theoretical underpinnings.




108AG2 - TEXTBOOK AND CORE NOVEL/NON-FICTION BOOK SELECTION AND

10.

11.

12.

13.

14.

15.

16.

17.

ADOPTION FORM
Pg. 3 of 3

Lesson Implementation/Preparation (for educators): Includes all the materials and
information needed for implementing the lesson, acquiring support materials, and preparing
for the class (including guidelines for lessons).

Tech-integration: The program offers interactivity that highlights various technologies.

Target Audience: Identifies the intended audience and is tailored to this audience.

Reflection of Diversity: Reflects the diversity of the intended audience. Includes
multilingual handouts and educational reinforcements when appropriate.

Respect for Diversity: Ideas and principles included in the materials respect all aspects of
diversity.

Multiple Viewpoints: The materials present a balanced view of the topic, recognizing any
aspects that are not yet clearly understood or open to debate.

Reading Level: All terminology is clear, correctly used and spelled throughout content. The
materials are written at grade level which is appropriate for the intended audience.

Organization: Is logically and sequentially organized.

Style of material: Content displays evidence of understanding of principles of literacy and
plain language (format, font, visuals, color, text construction, depth, detail, complexity).

Instructions: All instructions are easy to understand and follow.

Activities: Any activities used to reinforce the educational messages are practical to
implement.

Levels of Rigor: The materials provide a means to offer students a varying level of rigor
through differentiation.

Cost of implementation: Fiscally responsible pricing options exist.

(Any other points of special merit or omissions may be given on a separate and attached page.)

Reviewed by: Date: Approved: Disapproved: Return to

Committee

Superintendent

Education Committee

Final Board Action:
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CAREER EDUCATION 18-19 EVENTS

TruMark Financial Reality Fair

Ace Mentoring Program (architecture, engineering and construction) 21
Youth Leadership Program (YLP) 26
Junior Achievement (JA) 11
Pennsylvania Free Enterprise (PFEW) 51
Future Plan Evening Event 300+
20 Job Shadowing Opportunities 254
Learn to Earn Internships ek

\A/ Total: 830

i a Career Days x 3 = Estimated 2,700

L




Workforce Advisory Council Plan

A collaboration between

West Chester Area School District &
Greater West Chester Chamber of Commerce

Career readiness for all students, contributing to the
vitality and sustainability of our region’s economy.

Objective: Provide high school students with a solid foundation in career
education, 21st century skills development, and sustainable employment
opportunities within our region’s workplace.



Strategy 1

Engage stakeholders to identify which specific industries are driving growth, and what
are the projections for, and firsthand regional employer experiences of, workforce gaps
and opportunities in our region.

Action Steps...

A. Define “sustainable family wages” for Chester County, and then determine primary focus

within our region’s HPO’s (High Priority Occupations).

Sustainable family wages defined as *  Construction/Energy

v v “the ability to have access to e Healthcare Services
independent housing, transportation, * Advanced Manufacturing & Logistics
i utilities, fOOd, etc.” (reasonable e Information Technology

standard of living). * Professional & Business Services



Strategy 2

Engage stakeholders to identify education, training, and 21st century skills
requirements, and school and work-bhased implementation opportunities, for workforce
development/growth in our region.

Action Steps...

A. Establish educator professional development, including firsthand experience of 21

century skills, in the current and future workplace environment.

B. Review school-based curriculum/classroom learning for transference of targeted and
measurable 21° century skills training, aligned with future workplace skill requirements,
and housed in/accessible via an individual student portfolio.

C. Develop community-based opportunities for student exploration, transference, and

practice of 21° century skills in the workplace.

13’8




Strategy 3

Engage stakeholders to identify student and family awareness and perceptions of
growth industries in our region, and related post-secondary education, training and
skills development.

Action Steps...

A. Engage parents of incoming Qth eraders and newly registered students through the high
school orientation program.

B. Survey parents and students regarding awareness and perceptions.

C. Reimagine Career Day and Job Shadowing to better engage students, parents and the

Community.

Mﬂ D. Use Naviance (comprehensive software program) and social media to engage parents,

students, and the community though the use of videos, webinars, and “live” events.



Workforce Advisory Council Plan

Summary

e Three core initiatives

v Educator immersion in the workplace to enhance classroom, to workplace, to classroom
learning for all students.

v' (areer experiences in the classroom/building (i.e. guest speakers, digital showcases).

v Student workplace experiences (i.e. career showcases, job shadow, internship).

* Primary focus

13’8

v' Identify barriers/obstacles that limit student career education participation and learning
(i.e. awareness & perception of skilled trades, academic/career/social development
challenges, student/parent access to events, including internships).




Regional Industry Demand and
Gap Analysis

Education, Training, 21t Century
Skills Requirements & Supply

Workforce Awareness &
Perception

~A N\

Workforce Advisory Council 2019 - 2020

Chairpersons:
Donna Foley, West Chester Area School District (WCASD)
Mark Yoder, Greater West Chester Chamber of Commerce (GWCC)

|

Executive Committee
Dr. Sarah Missett, WCASD Director of Secondary Education
Mr. Bill Ronayne, Brandywine Valley HVAC, Owner

Ms. Laura Aloisio, Dave’s Automotive and Repair, Co-Owner

Subcommittee Chairpersons:

Doug Gianforte
Kevin Fagan

Patti Burt
Jason Sherlock

Tina DePrisco
Michael Marano

Prepared by Donna Foley, WCASD 5/2/19

Z

GBuild Construction Managers
WCASD EHS Principal

Chester County Hospital; HHS Parent
WCASD HHS Principal

WayPoint Consulting; HHS Parent
WCASD RHS Principal




Introduction:

The West Chester Area School District and the Greater West Chester Chamber of Commerce, through a
collaborative effort between teachers, administrators, parents®, students, community members, post-
secondary educators, and business leaders, will embark on a Workforce Advisory Council process
throughout the winter and spring of 2019.

By 2025, more than six in 10 Pennsylvania jobs will require some form of postsecondary education or
training. In addition, the overwhelming majority of STEM jobs in Pennsylvania (91 percent) will require
some form of postsecondary education and training. Currently, 45 percent of Pennsylvanians hold these
credentials and a significant skills gap - especially for “middle skills” occupations requiring some
postsecondary training but not a four year degree - continues to persist for the commonwealth’s current

and emerging workforce. !

Pennsylvania’s economic future depends on having a well-educated and skilled workforce that is prepared
to meet the current and projected demands of a global, knowledge based, 21st century economy.
Therefore, it is imperative that Pennsylvania students’ at all educational levels have access to high quality
academic and technical education as well as opportunities to assess interests, build skills, and identify and
explore careers aligned to those interests and skills. Regardless of their postsecondary plans, all students
should leave secondary education with a solid foundation in career education and work. 2

Establishment of an Advisory Council is a key component of the Pennsylvania Department of Education
Chapter 339 and Future Ready PA Index for all school districts in the Commonwealth. Itis a process
which affords an opportunity to determine priorities, and set goals related to visions we desire to become
realities over the three-year duration of this plan.

Approximately forty six (46) stakeholders will serve as part of the Workforce Advisory Council. Each
member will commit to participating in two to three meetings of the committee as a whole, as well as
multiple subcommittee meetings. Each subcommittee will author its own plan, while two opportunities

will be designated for feedback and input from all committee members.

Throughout the process, the committee will center its thinking on the best opportunities the District and
community can provide for our students, and how these opportunities can best result in student and
community success - anchored in the question, “What do we want to be able to say three years from now
that we cannot say today?” Resulting from this thinking is a collection of three action plans that reflect
the following prioritized areas: 1.) Regional Industry Demand and Gaps; 2.) Education, Training, 21+ Century
Skills Requirements and Supply; and 3.) Workforce Awareness & Perceptions.

The core of this document consists of the three action plans, with our initial focus at the high school level.
The first page of each action plan will present a summary of the overall goal, strategies, and action steps
designed to accomplish the goal, with each subsequent page delineating the more specific details of each
action step. Also included in this document are terms and definitions that may be unfamiliar in the
context in which they are used in this process. The table of contents below will guide you to each section of

the document.

1.  A.P.Carnevale, N. Smith, and J. Strohl, Recovery: Job Growth and Education Requirements Through 2020 , Georgetown University, Center on
Education and the Workforce, June 2013 https://cew.georgetown.edu/wp-content/uploads/StateProjections 6.1.15 age v2.pdf

2. The Pennsylvania Career Education and Work Standards identify what students should know and be able to do at grades 3, 5, 8, and 11 in four
specific areas: career awareness and preparation; career acquisition (getting a job); career retention and advancement; and entrepreneurship. In
addition, Pennsylvania regulation (Chapter 339) requires school districts to develop and implement career/occupational exploration plans for
students in grades K-12 that are aligned with the state’s Career Education and Work Standards https://www.education.pa.gov/Documents/K-
12/Career%20and %20Technical %20Education/CEW Standards/Main/Career %20 Readiness %20Guidance.pdf



https://cew.georgetown.edu/wp-content/uploads/StateProjections_6.1.15_agc_v2.pdf
https://www.education.pa.gov/Documents/K-12/Career%20and%20Technical%20Education/CEWStandards/Main/Career%20Readiness%20Guidance.pdf
https://www.education.pa.gov/Documents/K-12/Career%20and%20Technical%20Education/CEWStandards/Main/Career%20Readiness%20Guidance.pdf

Thank you for your interest in and support of the West Chester Area School District, the Greater West

Chester Chamber of Commerce, and the community in which we live and serve!

* Majority of participating business leaders and educators are also parents.
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Goal & Objective; Overview of Strategies & Actions Steps

Goal: Career readiness for all students, contributing to the vitality and sustainability of our region’s economy.

Objective: To provide high school students with a solid foundation in career education, 21+ century skill

development, and sustainable employment opportunities within our region’s workplace.

Strategy 1: Engage stakeholders to identify which specific industries are driving growth, and what are the
projections for, and first-hand regional employer experiences of, workforce gaps and opportunities in our
region.

Rationale for Strategy: Annually, the Pennsylvania Department of Labor & Industry prepares a baseline
list of HPOs that are in demand by employers, have evolving skill needs, and are likely to provide family-
sustaining wages. This list is created using federal, state, and local labor market data as well as
projections based on U.S. Department of Labor models. Recognizing that data alone does not completely
capture workforce trends, the second step of the HPO process aims to refine the initial HPO list based on
input from workforce development and other professionals including economic developers, business and
labor leaders, and educators. Critical to this effort is the contribution of local area collaborations of these
professionals, who work together to define immediate and anticipated training needs and other human
resource challenges.

https://www.workstats.dli.pa.gov/Documents/High % 20Priority %200ccupations/ HPO %20Methodology %20040218.

hdf

Action Steps Priority Timeline

A. Define “sustainable family wages” for Chester County and determine 4-5-19

priority HPO focus. 1 Completed
B. Identify and eliminate roadblocks for student shadow/internship See

opportunities and create means for publicizing opportunities. Strategy

2

C. Maximize scheduling and calendar opportunities to provide students See

with real work experience in order to develop essential skills, such as | Strategy

customer service, work ethic and active listening. 2
D. Create opportunities to inform faculty and staff about how their See

work in the classroom connects to the current and mid to long-terms | Strategy

job market, as it relates to the identified HPO’s. 2
E. Educate students and families about the variety of programs

available through the school district and county, such as Technical See

Career High School (TCHS) that may serve to equip students not Strategy

intending to enroll in college so that they are also prepared to meet 3

expectations of the current and mid to long-term job market.

Strategy 2: Engage stakeholders to identify education, training, and 21st century skills requirements, and
school and work-based implementation opportunities, for workforce development/growth in our region.

Rationale for Strategy: Recent research, policy literature, and federal legislation all suggest that

comprehensive work-based learning programs contain three key components; (1) alignment of classroom



https://www.workstats.dli.pa.gov/Documents/High%20Priority%20Occupations/HPO%20Methodology%20040218.pdf

and workplace learning, (2) application of academic, technical, and employability skills in a work setting,
(3) and support from classroom or workplace mentors. https:/cte.ed.gov/whltoolkit/.
Secondary and post-secondary learning should be considered.

Action Steps Priority Timeline
A. Establish educator (i.e. school teachers, administrators, counselors) 1 Q1, Q2
professional development, including firsthand experience of 21st 2019-2020

century skills, in the current and future workplace environment.

B. Review school-based curriculum/classroom learning for transference 2 Q1, Q2, Q3
of targeted and measurable 21st century skills training, aligned with 2019-2020
future workplace skill requirements, and housed in/accessible via an
individual student portfolio.

C. Develop community-based opportunities for student exploration, 2 Q1,Q2,Q3
transference, and practice of 21st Century skills in the workplace. 2019-2020

Strategy 3: Engage stakeholders to identify student and family awareness and perceptions of growth
industries in our region, and related post-secondary education, training and skills development.

Rationale for Strategy: As described in the Chester County Local Area PY2017-2019 WIOA Multi-Year
Local Plan, “While the high rate of bachelor’s and postgraduate degrees in Chester County is often cited
as a point of pride, it does create a wider gap between the education attainment of residents and the
education levels needed for employment in Chester County and the region.” Assessing awareness and

perceptions is a critical first step in closing the education and employment gap in our county.
https://www.chesco.org/DocumentCenter/View/41079/Chester-County-Multi- Year-Local-Plan-Final- August-2017

Action Steps Priority Timeline

A. Engage parents of incoming 9" graders and transfer students Summer

through the summer orientation program. 1 2019
B. Survey of parents and students. Ql, Q2

1 2019-2020

C. Reimagine Career Day and job shadowing to better engage students, 2 Q2, Q3

parents and the community. 2019-2020
D. Use Naviance and social media to engage parents, students and the 3 Q4

community through the use of videos, webinars, and “live” events. 2019-2020

Strategy 1: Engage stakeholders to identify which specific industries are driving growth, and what are the
projections for, and first-hand regional employer experiences of, workforce gaps and opportunities in our region.

The Workforce Advisory Council has identified the following five regional High Priority Occupations (HPO’s)

as primary (but not exclusive) focus for our career education program (see Occupational Outlook Handbook for
list of sectors within each industry):

1. Construction/Energy
2. Healthcare Services
3. Advanced Manufacturing & Logistics



https://cte.ed.gov/wbltoolkit/
https://www.chesco.org/DocumentCenter/View/41079/Chester-County-Multi-Year-Local-Plan-Final-August-2017

4. Information Technology
5. Professional & Business Services (including financial, hospitality & tourism)

In addition to projected growth (see addendum 1A), sustainable family wages were also considered, and defined

as — “the ability to have access to independent housing, transportation, utilities, food, etc.” (standard of
living). Annual wage estimates of a minimum of $35k - $40k (individual) and $50k - $60k (couple), assuming
little to no debt, are needed to achieve a reasonable standard of living in our county.

Action Step 1A

Description of
Action Step

Defining “sustainable family wages” for Chester County and determine program HPO
focus

People Responsible

Workforce Advisory Council

Indicator of
Implementation
(include time frames)

e Determine criteria for what constitutes a “sustainable family 4-5-19
wage” for residents of Chester county/region Completed

e Identify priority HPO’s 4-5-19
Completed

Notes

HPO List:
https://www.workstats.dli.pa.gov/Documents/High % 20Priority %200ccupations/2018%20WDA %20HPO
%20Lists.xlsx

Chester County At-A-Glance

https://www.workstats.dli.pa.gov/Documents/High % 20Priority%200ccupations/2018%20WDA % 20HPO

Chester County Profile
https://www.workstats.dli.pa.gov/Documents/County%20Profiles/Chester%20County.pdf

Occupational Outlook Handbook (for list of sectors under each HPO):
https://www.bls.gov/ooh/

Action Step 1B

Will be addressed in Action Step 2

Description of
Action Step

Identify and eliminate roadblocks for student shadow/internship opportunities
and create means for publicizing opportunities.

People Responsible

Committee members in conjunction with survey of students. Point person, Donna

Foley.

Indicator of
Implementation
(include time frames)

At least three roadblocks identified, including steps to ameliorate.

Action Step 1C

Will be addressed in Action Step 2

Description of
Action Step

Maximize scheduling and calendar opportunities to provide students with real work
experience in order to develop essential skills, such as customer service, work ethic and
active listening.

People Responsible

Asst. Superintendent, Director for Secondary Schools, High School Principals

Indicator of
Implementation

An updated, more flexible school bell schedule that enables students to meet district
course requirements as well as maximize opportunities for personal/career growth.



https://www.workstats.dli.pa.gov/Documents/High%20Priority%20Occupations/2018%20WDA%20HPO%20Lists.xlsx
https://www.workstats.dli.pa.gov/Documents/High%20Priority%20Occupations/2018%20WDA%20HPO%20Lists.xlsx
https://www.workstats.dli.pa.gov/Documents/High%20Priority%20Occupations/2018%20WDA%20HPO%20Lists.xlsx
https://www.workstats.dli.pa.gov/Documents/High%20Priority%20Occupations/2018%20WDA%20HPO%20Lists.xlsx
https://www.workstats.dli.pa.gov/Documents/County%20Profiles/Chester%20County.pdf
https://www.bls.gov/ooh/

Notes

This initiative is currently underway, as high school administration and central office
administration work to refine a plan.

Action Step 1D

Will be addressed in Action Step 2

Description of
Action Step

Creating opportunities to inform faculty and staff about how their work in the
classroom connects to the current and mid to long-terms job market, as it relates to the
identified HPO’s.

People Responsible

Donna Foley, Student Services Supervisor-Carol Rothera, High School administration,
Curriculum Supervisors, Business Leaders

Indicator of
Implementation
(include time frames)

At least one event or opportunity per school year to talk with staff about the
connections between HPO and high school course work.

Action Step 1E

Will be addressed in Action Step 2 & 3

Description of
Action Step

Educating students and families about the variety of programs available through the
school district and county, such as Technical Career High School (TCHS) that may
serve to equip students not intending to enroll in college so that they are also prepared
to meet expectations of the current and mid to long-term job market.

People Responsible

Donna Foley, Carol Rothera-Student Services Supervisor, Sara Missett - Director of
Secondary Schools, Leigh Ann Ranieri-Director of Student Service, Community

Organizations (GWCC, CCEDC, CCIU, ete.)

Indicator of
Implementation
(include time frames)

At least one parent/family event per school year that can serve as an opportunity to
inform families about available programming.

An ongoing resource available to WCASD families that can be used to get information
and access to further assistance as needed.

Strategy 2: Engage stakeholders to identify education, training, and 21st century skills requirements, and school
and work-based implementation opportunities, for workforce development/growth in our region.

Action Step 2A

Educator professional development, including firsthand experience of 21st century
skills, in the current and future workplace setting

Description of
Action Step

Establish opportunities for educator (i.e. teachers, counselors, administrators,
supervisors) immersion in the workplace, to experience firsthand, workplace technical
and soft skill requirements that may then be integrated back into classroom learning,
counseling department curriculum and the like.

People Responsible

Donna Foley (WCASD), Mark Yoder (GWCC), CCIU/TCHS, WCASD: Curriculum

Supervisors, Director of Secondary Ed, Supervisor Student Services, Principals




Indicator of
Implementation
(include time
frames)

e Educator Community/workplace site visits. Q1, Q2, Q3, Q4
2019-2020

e C(reate 12-month calendar in coordination with community Q1, 02, Q3, Q4
organizations & events (i.e. Chambers of Commerce, CCEDC, 2019-2020

ITAG, Health Care Connect, Manufacturing Alliance, and

more); include list of community resources.

e Educator Participation in Field Trips, Showcases, Job 2, Q3, Q4
Shadowing, Community Events. 2019-2020

e Digital learning from business community into the classroom Q3, Q4
(i.e. zoom). 2019-2020

Action Step 2B

Review school-based curriculum/classroom learning for transference of targeted and
measurable 21st century skills training, aligned with future workplace skill
requirements, and housed in/accessible via an individual student portfolio.

Description of
Action Step

This step brings full circle the alignment of 21st century (tech/soft) skills taught within
the classroom/school curriculum (including counseling curriculum), transference to the
workplace (Action Step 2(), and back to the classroom/school curriculum to be
processed (reinforcement) and documented (Naviance — college & career software
program).

People Responsible

Curriculum Supervisors, Teachers, Director of Secondary Ed, Business Leaders,
Students/Parents, CCIU/TCHS, Donna Foley

Indicator of
Implementation
(include time
frames)

e Survey teachers, students, parents, community/businesses Q1, Q2
regarding skills strengths/deficits. 2019-2020
¢ Determine required skills gaps (workplace to classroom). Q2, Q3
2019-2020
e Identify methods for teaching, measuring, assessing skills Q3, Q4
gaps in the classroom and business setting. 2019-2020
e Develop process for aligning, transferring, reinforcing, and Q3, Q4
documenting skills into a student portfolio. 2019-2020
e (onsider graduation requirements for skills-based learning. Q4
2019-2020

Action Step 2C

Develop community-based opportunities for student exploration, transference, and
practice of 21st century skills in the workplace

Description of
Action Step

Establish opportunities for high school student immersion into the workplace, to
experience firsthand, workplace technical and soft skill requirements.

People Responsible

Donna Foley (WCASD), Mark Yoder (GWCC), Community/Business Leaders,
WCASD: Curriculum Supervisors, Director of Secondary Ed, Supervisor Student
Services, Principals, Faculty




Indicator of
Implementation
(include time
frames)

e Develop/maintain a 12 month calendar of workplace learning Q1, Q2
experiences, including faculty point person (chaperone). 2019-2020

e Workplace field trips, showcases, job shadowing, internships, | Q1I, 02, Q3, Q4
community events (job fairs, summer academies, etc.). 2019-2020

e Maximizing scheduling and calendar opportunities to provide | QI, Q2, Q3, Q4
students with real work experience in order to develop 2019-2020
essential skills, such as customer service, work ethic and
active listening.

e Further develop work-to-school based learning (i.e. Career Q1, Q2, Q3, Q4
Day, Speaker series, etc.). 2019-2020

e Digital learning from business community into the classroom Q3, Q4
(i.e. Zoom — video conferencing software). 2019-2020

Strategy 3: Engage stakeholders to identify student and family awareness and perceptions of growth industries in our
region, and related post-secondary education, training and skills development.

Action Step 3A

Description of
Action Step

Engage parents of incoming 9* graders and transfer students through the summer
orientation program.

People Donna Foley, school counselors, administrative teams, PTO, business community
Responsible

Indicator of e Parents of incoming 9 graders and transfer students’ Summer
Implementation orientation meeting. 2019
(include time

frames)

Notes Recommend creating plan for counselors to perform follow up with parents

Action Step 3B

Description of
Action Step

Survey of parents and students. Create pilot to ensure successful target of responses.
Survey should include an opportunity for participants to respond to facts about growth
industries, and post-secondary training and education. Survey data should be used for
follow up discussions, focus groups, more specific subsequent surveys.

People
Responsible

Donna Foley (WCASD), Mark Yoder (GWCC), Community/Business Leaders,
WCASD: Curriculum Supervisors, Director of Secondary Ed, Supervisor Student
Services, Counselors, Principals

Indicator of

Implementation

e Identify a one month timeframe - use email and social media Q1
to push out and encourage participation. 2019

10




Action Step 3C

Description of
Action Step

Reimagine Career Day and job shadowing to better engage students, parents and the

community.

People
Responsible

Donna Foley (WCASD), Mark Yoder (GWCC), Community/Business Leaders,
WCASD: Curriculum Supervisors, Director of Secondary Ed, Supervisor Student

Services, Counselors, Teachers, Principals, Parents, Students

Indicator of
Implementation
(include time

frames)

¢ TForm a subcommittee of counselors, teachers, parents,
students and community members; meet throughout one
school year to develop a coordinated plan to reimagine and
link these events.

Q2
2019

Notes

These should be used to promote alternative pathways for students and should provide parents

with the opportunity to be educated and involved.

Action Step 3D

Description of
Action Step

Use Naviance and social media to engage parents, students and the community through
the use of videos, webinars, and “live” events such as “signing day” (school to work).

People
Responsible

Donna Foley, Jen Neill, Counselors, Teachers, Mark Yoder, Business Leaders

Indicator of
Implementation
(include time
frames)

e (Consider/implements number and type of platforms utilized

Q3, Q4
2019

11




Terms and Definitions

Career Education and Work (CEW) - in accordance with 22 Pa. Code § 4.12(5), career education and work -
is defined as “understanding career options in relationship to individual interests, aptitudes and skills
including the relationship between changes in society, technology, government and economy and their
effect on individuals and careers. Development of knowledge and skill in job-seeking and job-retaining
competencies and, for students completing vocational-technical programs, the skills to succeed in the
occupation for which they are prepared.”

Career/Industry Clusters —Career Clusters provide 16 groupings of occupations and career pathways that
help students explore similarly grouped career options. Coordinated by the National Association of State
Directors of Career Technical Education Consortium, the model serves as an organizing tool for schools,
small learning communities, academies and magnet schools to help focus curriculum and bring relevance

into the classroom.

Career Plan — In accordance with the CEW standards, a career plan is a “document or similar item
developed by the student that identifies a series of educational studies and experiences to prepare them for

postsecondary education or work, or both, in a selected career cluster or area.”

Career Portfolio — In accordance with the CEW standards, a career portfolio is “an ongoing, individualized
collection of materials (electronic or hard copy) that documents a student’s educational performance,
career exploration, and employment experiences over time. While there is no prescribed or standard format
that a career portfolio must take, it typically includes a range of work, containing assignments by the
teacher/counselor and selections by the student. It serves as a guide for the student to transition to
postsecondary education/training, or the workplace, or both.”

College and Career Readiness — Pennsylvania learners will be prepared for meaningful engagement in

postsecondary education, in workforce training, in career pathways, and as responsible, involved citizens.

Curriculum — A series of planned instruction aligned with the academic standards in each subject that is
coordinated, articulated, and implemented in a manner designed to result in achievement at the proficient
level by all students.

Future Ready PA Index - The Future Ready PA Index is a collection of school progress measures related to
school and student success. The Index includes a range of assessment, on-track, and readiness indicators, to

more accurately report student learning, growth, and success in the classroom and beyond.

High Priority Occupations (HPO’s) — High Priority Occupations are job categories that are in demand by
employers, have evolving skill needs, and are likely to provide family-sustaining wages. They are

occupations that generally require some amount of training but no more than a four-year degree.

K-12 School Guidance Plans -22 Pa. Code § 339.31 requires all school entities integrate the CEW standards
into the curriculum and establishes a written plan for the development and implementation of a
comprehensive, sequential program of guidance services for kindergarten through 12t grade. The plan
must be designed to promote equal opportunity and address the guidance service areas outlined in 22 Pa.
Code § 339.32, including guidance services provided to AVTS/CTCs and implementation of CEW standards.
The local board of school directors must approve the plan, and upon request make it available to the
Secretary of Education.
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Nontraditional Careers - In accordance with the CEW standards, nontraditional careers are defined as fields
of work for which individuals from one gender comprise less than 25 percent of the individuals employed in
each such occupation or field of work.

Pennsylvania Career Education and Work (CEW) Standards — In 2006, the Pennsylvania

State Board of Education promulgated regulations (22 Pa. Code Chapter 4) 16 establishing the state
Academic Standards for Career Education and Work (CEW standards).

These standards describe what students should know and be able to do at four grade levels (3, 5, 8 and 11)
in four areas:

* Career Awareness and Preparation (Section 13.1);

* Career Acquisition (Getting a Job) (Section 13.2);

* Career Retention and Advancement (Section 13.3); and

* Entrepreneurship (Section 13.4).

The CEW standards are required education for all students enrolled in Pennsylvania public school entities.
Through a comprehensive approach, the CEW standards complement all disciplines and other academic
standards by identifying skills and competencies students need to become “career ready.” These skills are
identified in the standards, but each school entity determines how the standards inform curriculum and

instruction.

Pennsylvania CareerZone — Located at pacareerzone.org, Pennsylvania CareerZone is a free online tool
developed by the Pennsylvania Department of Education to assist students with career awareness,
exploration, and planning. The site includes an Interest Profiler, Work Importance Profiler, and Assess
Yourself assessment based on the Holland Codes for self-exploration, as well as comprehensive information
on 900 occupations.

School Entity — A local public education provider (for example, school district, charter school, cyber charter
school, area vocational-technical school [AVTS], career and technology center [CTC] or intermediate unit).

Stakeholder - Stakeholder includes all parties with a legitimate interest in our WCASD student education
and workforce development within our region.

Student Evidence — Student evidence is defined as documentation or artifacts, written or electronic,
demonstrating a student’s application of one or more CEW standard.

Successful Completion — Denotes a standard in which the school entity evaluates career activity/evidence
using the same evaluation policies and procedures the school entity uses to determine mastery and/or
passing of a locally-graded assignment. If an activity is not already factored into a course grade, the school
entity should evaluate the student’s work in a similar manner to ensure quality and mastery. In general,
participation alone does not demonstrate sufficient evidence of successful completion; instead, evidence
must suggest that each student has engaged in meaningful, standards-aligned activities or experiences that
enhance career awareness, preparation, readiness, and entrepreneurship.

Terms and Definitions Source: Career Readiness Indicator for the Future Ready PA Index and ESSA

ccountability: Guidelines for Evidence Collection, Monitoring, an eporting (excluding “Future Ready ndex”
A tability: Guidel for Evid Collection, Monit ,and R t luding “F Ready PA Ind
and “Stakeholders”) hups://www.education.pa.gov/D: [K-12/Career%20and %20Technical %20Education/CEWStandards/Main/Career %20Readiness %20Guidance.pdf
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Workforce Advisory Council 2019
RESOURCES

https://www.workstats.dli.pa.gov/Pages/default.aspx

=== pennsylvania

DEPARTMENT OF LABOR & INDUSTRY
CENTER FOR WORKFORCE INFORMATION & ANALYSIS

C/ esley Cam

ISYLVAITA WORKFORCE DATA AND RESOURCES
Data Reports and Summaries http://www.chesco.org/3802/Data

https://www.workstats.dli.pa.gov/Pages/ProductsAtoZ.aspx

Chester County Workforce Development Area (WDA) Workforce Highlights
http://www.chesco.org/DocumentCenter/View/45456/Chester-WDB-Highlights May-30-2018

Chester County at a Glance
https://www.chesco.org/DocumentCenter/View/45089/Chester-County-at-a-Glance?bidld=

VISTA 2025 October 2014
Chester County’s
Economic Development Strategy

http://pa-chestercounty.civicplus.com/DocumentCenter/View/20778/VISTA2025?bidId=

VISTA2025 Chester County’s Economic Development Strategy 2018 Progress Report
https://vista2025.files.wordpress.com/2018/11/vista-2025-progress-report-final-11-13-18.pdf

@ PAsmart https://www.pasmart.gov/about/

Next Generation Industry Partnership Criteria (Grant Money)
https://www.dli.pa.gov/Businesses/ Workforce-Development/Documents/Next-Generation-

1Ps/Criteria % 20for%20NGIPs.pdf

CHESTER
\\“ ‘COUNTY https://www.ccls.org/219/Education

LIBRARY SYSTEM

Read Connects Discov

W https://www.chesco.org/DocumentCenter/View/41079/Chester-County-Multi- Year-Local-
A‘ . B Plan-Final-August-2017

CHESTER COUNTY

WORKFORCE DEVELOPMENT BOARD
‘Advancing Chester County's Workforce.

B https://nscresearchcenter.org/signaturereportll/
NATIONAL STUDENT CLEARINGHOUSE

RESEARCH CENTER

| E S ) N C ES Natlom_xl Cente.r fpr
s SHEIEEIEEE  hitps:/nces.ed.gov/surveys/SurveyGroups.asp?Group=2
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https://www.chesco.org/DocumentCenter/View/45089/Chester-County-at-a-Glance?bidId
http://pa-chestercounty.civicplus.com/DocumentCenter/View/20778/VISTA2025?bidId
https://vista2025.files.wordpress.com/2018/11/vista-2025-progress-report-final-11-13-18.pdf
https://www.pasmart.gov/about/
https://www.dli.pa.gov/Businesses/Workforce-Development/Documents/Next-Generation-IPs/Criteria%20for%20NGIPs.pdf
https://www.dli.pa.gov/Businesses/Workforce-Development/Documents/Next-Generation-IPs/Criteria%20for%20NGIPs.pdf
https://www.ccls.org/219/Education
https://www.chesco.org/DocumentCenter/View/41079/Chester-County-Multi-Year-Local-Plan-Final-August-2017
https://www.chesco.org/DocumentCenter/View/41079/Chester-County-Multi-Year-Local-Plan-Final-August-2017
https://nscresearchcenter.org/signaturereport11/
https://nces.ed.gov/surveys/SurveyGroups.asp?Group=2

ADDENDUM
1A.

Industry Outlook to 2024 "g—_:"f pennsylvania

DEPARTMENT OF LABOR & INDUSTRY

2014-24 Industry Projections — Chester County WDA

Empl. Change

Industry Empl. Proj. Empl. Volume Percent

Total Jobs 255,630 276,790 21,160 8.3%
Goods Producing Industries 32,460 33,570 1,110 3.4%
Agriculture, Mining & Logging 2,710 2,790 80 3.0%
Construction 9,730 11,250 1,520 15.6%
Manufacturing 20,020 19,520 -500 -2.5%
Services-Providing 209,040 228,820 19,780 9.5%
Trade, Transportation & Utilities 45,960 47,540 1,580 3.4%
Information 4,930 4,890 -40 -0.8%
Financial Activities 22,940 26,330 3,390 14.8%
Professional & Business Services 44,840 51,090 6,250 13.9%
Education & Health Services 49,170 54,550 5,380 10.9%
Leisure & Hospitality 19,250 21,710 2,460 12.8%
Other Services, Except Public Admin. 13,220 14,290 1,070 8.1%
Federal, State & Local Government 8,750 8,410 -340 -3.9%

Source: Long-Term Industry Employment Projections, 2014-24; Slide 16

hittp s workstats dii pa goviProductsiLong Temmindustng Projeclions/Pagesidefault, aspe

These industries as defined by the Bureau of Labor Statistics: https://www.bls.cov/iag/tgs/iag index naics.htm
Construction (NAICS 23)

o  Construction of Buildings (NAICS 236)

o Heavy and Civil Engineering Construction (NAICS 237)
o0  Specialty Trade Contractors (NAICS 238)

Financial Activities

e  Finance and Insurance (NAICS 52)
o  Monetary Authorities - Central Bank (NAICS 521)
Credit Intermediation and Related Activities (NAICS 522)
Securities. Commodity Contracts, and Other Financial Investments and Related Activities (NAICS 523)
Insurance Carriers and Related Activities (NAICS 524)
Funds. Trusts, and Other Financial Vehicles (NAICS 525)

O O O O

Professional and Business Services

e Professional, Scientific, and Technical Services (NAICS 54)

The professional, scientific, and technical services sector is part of the professional and business services supersector.
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https://www.bls.gov/iag/tgs/iag_index_naics.htm
https://www.bls.gov/iag/tgs/iag23.htm
https://www.bls.gov/iag/tgs/iag236.htm
https://www.bls.gov/iag/tgs/iag237.htm
https://www.bls.gov/iag/tgs/iag238.htm
https://www.bls.gov/iag/tgs/iag50.htm
https://www.bls.gov/iag/tgs/iag52.htm
https://www.bls.gov/iag/tgs/iag521.htm
https://www.bls.gov/iag/tgs/iag522.htm
https://www.bls.gov/iag/tgs/iag523.htm
https://www.bls.gov/iag/tgs/iag524.htm
https://www.bls.gov/iag/tgs/iag525.htm
https://www.bls.gov/iag/tgs/iag60.htm
https://www.bls.gov/iag/tgs/iag54.htm
https://www.bls.gov/iag/tgs/iag60.htm

The Professional, Scientific, and Technical Services sector comprises establishments that specialize in performing
professional, scientific, and technical activities for others. These activities require a high degree of expertise and training.
The establishments in this sector specialize according to expertise and provide these services to clients in a variety of
industries and, in some cases, to households. Activities performed include: legal advice and representation; accounting,
bookkeeping, and payroll services; architectural, engineering, and specialized design services; computer services; consulting
services; research services; advertising services; photographic services; translation and interpretation services; veterinary
services; and other professional, scientific, and technical services.

e Management of Companies and Enterprises (NAICS 55)

e Administrative and Support and Waste Management and Remediation Services (NAICS 56)

0  Administrative and Support Services (NAICS 561)

o Waste Management and Remediation Services (NAICS 562)

e  Health Care and Social Assistance (NAICS 62)
o Ambulatory Health Care Services (NAICS 621)

o  Hospitals (NAICS 622)
o Nursing and Residential Care Facilities (NAICS 623)
o Social Assistance (NAICS 624)
Addendum 1B
Action Plan by Priority
Subcommittee Action Steps Priority | Timeline
3 e Engage parents of incoming 9t graders and transfer students through 1 Summer
the summer orientation program. 2019
2 e Establish educator (i.e. school teachers, counselors) professional 1 Ql1, Q2
development, including firsthand experience of 21st century skills, in 2019-2020
the current and future workplace environment.
3 e Survey of parents and students about knowledge of high priority 1 Q1, Q2
occupations and post-secondary training/education choices 2019-2020
2 e Review school-based curriculum/classroom learning for transference of 2 Q1, Q2, Q3
targeted and measurable 21st century skills training, aligned with 2019-2020
future workplace skill requirements, and housed in/accessible via an
individual student portfolio.
2 e Develop community-based opportunities for student exploration, 2 Q1,Q2, Q3
transference, and practice of 21st Century skills in the workplace. 2019-2020
3 ¢ Reimagine Career Day and job shadowing to better engage students, 2 Q2,Q3
parents and the community.
2019-2020
3 e Use Naviance and social media to engage parents, students and the 3 Q4
community through the use of videos, webinars, and “live” events.
2019-2020
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https://www.bls.gov/iag/tgs/iag55.htm
https://www.bls.gov/iag/tgs/iag56.htm
https://www.bls.gov/iag/tgs/iag561.htm
https://www.bls.gov/iag/tgs/iag562.htm
https://www.bls.gov/iag/tgs/iag62.htm
https://www.bls.gov/iag/tgs/iag621.htm
https://www.bls.gov/iag/tgs/iag622.htm
https://www.bls.gov/iag/tgs/iag623.htm
https://www.bls.gov/iag/tgs/iag624.htm

Action Plan by Quarter

Subcommittee

3 e Engage parents of incoming 9" graders and transfer students through the summer orientation Summer
program. (awareness & perception). 2019

3 | Identify a one month timeframe - use email and social media to push out and encourage Q1
participation (awareness & perception). 2019

9 |* Survey teachers, students, parents, community/businesses regarding skills strengths/deficits. Q1, Q2

2019-2020

3 |° Survey of parents and students about knowledge of high priority occupations and Q1, Q2
post-secondary training/education choices 2019-2020

9 |* Develop/maintain a 12 month calendar of workplace learning experiences, including faculty Q1, Q2
point person (chaperone). 2019-2020

Nk Identify and eliminate roadblocks for student shadow/internship opportunities and create Q1, Q2
means for publicizing opportunities. 2019-2020

9 |® Establish educator (i.e. school teachers, counselors) professional development, including Q1, Q2
firsthand experience of 21st century skills, in the current and future workplace environment. 2019-2020

9 |° Develop community-based opportunities for student exploration, transference, and practice of Q1, Q2,03
21st Century skills in the workplace. 2019-2020

Nk Educate students and families about the variety of programs available through the school Q1, Q2, Q3, Q4
district and county, such as Technical Career High School (TCHS) that may serve to equip 2019-2020
students not intending to enroll in college so that they are also prepared to meet expectations
of the current and mid to long-term job market.

9 |® Create 12-month calendar in coordination with community organizations & events (i.e. Q1, Q2, Q3, Q4
Chambers of Commerce, CCEDC, ITAG, Health Care Connect, Manufacturing Alliance, and 2019-2020
more); include list of community resources.

9 |® Workplace field trips, showcases, job shadowing, internships, community events (job fairs, Q1, Q2, Q3, Q4
summer academies, etc.). 2019-2020

1| Maximize scheduling and calendar opportunities to provide students with real work Q1, Q2, Q3, Q4
experience in order to develop essential skills, such as customer service, work ethic and active 2019-2020
listening.

9 | ® Further develop work-to-school based learning (i.e. Career Day, Speaker series, etc.). Q1, Q2, Q3, Q4

2019-2020

9 |® Form a subcommittee of counselors, teachers, parents, students and community members; Q2
meet throughout one school year to develop a coordinated plan to reimagine and link these 2019
career education events.

9 |° Determine required skills gaps (workplace to classroom). Q2,Q3

2019-2020

3 |* Reimagine Career Day and job shadowing to better engage students, parents and the 02, Q3
community. 2019-2020

o |® Educator Participation in Field Trips, Showcases, Job Shadowing, Community Events. 02, Q3, Q4

2019-2020
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e C(Create opportunities to inform faculty and staff about how their work in the classroom 02, Q3, Q4
connects to the current and mid to long-term job market, as it relates to the identified HPO’s 2019-2020
¢ Digital learning from business community into the classroom (i.e. zoom — video conferencing Q3, Q4
software). 2019-2020
e Identify methods for teaching, measuring, assessing skills gaps in the classroom and business Q3, Q4
setting. 2019-2020
e Develop process for aligning, transferring, reinforcing, and documenting skills into a student Q3, Q4
portfolio. 2019-2020
¢ (Consider/implements number and type of platforms utilized. Q3, Q4
2019
e Consider graduation requirements for skills-based learning. Q4
2019-2020
e Use Naviance and social media to engage parents, students and the community Q4
through the use of videos, webinars, and “live” events. 2019-2020

Notes | Administrative assistant support needed to coordinate initiatives listed above
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West Chester Area School District
4-Apr-19

Reflection - 1st Career Exploration (18-19 School Yr) (2019 - 2020) VARIOUS JOB SHADOWING INDUSTRIES/COMPANIES REPRESENTED
All District High Schools
Question:

How has this experience shaped your career readiness and what steps will you take moving forward (i.e. confirmed my interest/lack there of in this career,
greater understanding of skills needed/areas needed improvement, gained greater insight into classroom learning, courses needed, etc.)?

SR'S
2019 |l am even more concerned now than | ever was before that | will not be a millionaire by 30... but I'm still optimistic.

This experience just helped me further confirmed my interest in owning my own business. It helped me learn about each position | need to have

2019 |implemented in my company.

This has allowed me to be more confident in the path | am taking to get into the space industry; before today, | was worried aerospace engineering with a
computer science major might not be good enough to work at a large space company. After today, | feel that | have a much better chance at getting my
dream job if | work hard enough with the resources I'm given. It also gave me a look into what's required in the field, which helps me know what to focus
2019 |on.

2019 |Learned about continuing higher level education paid for by employer

2019 |Prepared me what | need to do in order to find jobs. What | should expect after college.

This experience has shaped by career readiness by educating me on what is to come in my future endeavors. My journey may not be linear, but eventually |
2019 |will be able to get where | need to be in the fashion world.

2019 |This has shown me what interests | have in engineering and if it's something | would want to do for my life

2019 |This SAP experience confirmed my interest in a business career. | believe | am on a good path towards college, internships, and a career in this field.
2019 |This experienced confirmed my interest in marketing

This experienced showed me that who you know is more important than what you know. Networking skills and hands on experience is what made all of the
2019 |speakers successful and while school work is important in its own respect, those two things make or break it in employee selection.

2019 |l have learned more about engineering, the career | was thinking about already. This experience confirmed my interest in engineering.

Listening to all of the speakers and hearing their stories, | feel that | am prepared to work in the business world and advance on to college. | learned many

2019 |valuable tips and information that will help me later in my career.

2019 |This experience confirmed my interest in studying statistics. It also showed me that | like data collection and analyzing the numbers to predict events.
e
JR'S
2020 |This experience gave me valuable information about SAP and this career field and makes me more interested than in considering it.
2020 |l realized that | might want to minor in business in college in addition to majoring in computer science.




This experience opened many doors for me. Not only did it confirm that | want to go into the dental field, but it made me gain even more interest in all
aspects of being part of the dental team in an office. Additionally, at the job shadowing, | was offered a job as the office's back-up part-time dental
assistant! | have now been working at Dr. Stall's office for a month and have seen almost every procedure you can name; tongue and lip ties removed by
laser on babies, root canals, implant placements, extractions, basic fillings, whitening treatments, etc. The team has been teaching me all about what being
an assistant means, and | love the job so far. I've learned so much already in my first month of working and am so excited for what the future holds for me

2020 |in the dental field as | continue in my studies in high school and go on to college to be a dental hygienist.
It allowed me to see the hospital and experience being in a trauma center. | am interested in Pediatrics, Radiology, and Trauma. | really enjoyed this
2020 |experience and | am looking forward to beginning my education/career in medicine.
2020 |l learned how to stand out in an interview and learned about different areas and different jobs in the hospital
2020 |l have gained a greater understanding of the skills | will need if | choose to pursue this career further
This shadowing experience really made me feel more confident in my career path, and helped me figure out what kind of courses to take in college. | also
2020 |learned about what do to in college to set myself up for a better future.
| understand that | will need to have critical skills, | had a visual understanding of working in a company. | will take internships that are related to my career
2020 |to have more related experience and to advance myself.
From this experience, | learned that | don't want to pursue a career in this field. Although I still do appreciate veterinary science, | decided that it's not
something | want to continue to explore. | learned from the veterinarians that it can take up to 12 years to complete the education requirement, and that is
2020 |not something | am interested in.
2020 |It taught the importance of networking and internships throughout highschool and college
It was interesting talking to people in the business and marketing divisions of a well known company. They provided a lot of insight on what a day in the life
would be and how they got to the position they are in today. They kept on emphasizing the importance of taking on leadership roles in activities at school,
2020 |so from here, | plan to try and lead some activities in the clubs | am currently in or running.
This has made me garner some much needed experience in the business world, and | learned the nature of different careers available in just one company.
2020 |In order to learn more, | would do some internships and some more job shadowing.
| thought | was interested in a government job, and political science. | very much enjoyed listening to all of those who worked for the Senator, and while |
2020 |found their content intriguing, | don't think political science is for me. | am still interested in government, but on a higher scale.
This experience makes me interested in different parts of engineering that | hadn’t thought about before. | have a greater understanding of skills needed for
2020 |this type of work. | already knew that engineering requires math and science courses, and | like them.
2020 |Moving forward, | need to take careers that will benefit me for the future, and | need to sign up for volunteering and shadowing.
2020 |Helped me decide what career track | want to follow. Offered me tips/information for college applications and after-college career.
My experience attending the FBI job shadow has deepened my interest in the career, though | am not sure whether or not | would actually pursue it. It
allowed me to gain further insight regarding the complexities of the functions of the FBI, realizing that almost any specialty or college major could be
utilized as an employee of the FBI. | do not seeing myself becoming a field agent, but | could potentially see myself in analytics, meaning | should focus on
critical thinking, problem solving, and communication. Also, | should have a complete understanding of the legal system of the country. In order to achieve
2020 |advanced levels in the aforementioned categories, useful courses would be high level English classes, statistics, and United States history and government.
This experience has further confirmed my interest in nursing and made me consider a number of paths such as trauma and pediatrics. | believe | have the
2020 |skills and motivation to pursue this path and succeed.




2020

Before going into this | wasn’t sure about business but after thinking about it for a couple weeks and especially after this | think | know what my plan for the
future is. I still don’t know specifically what | want to do in business, but | am thinking about sales, marketing, or finances. | will continue to focus on these
things more and | feel | have plenty to learn and enjoy in business.




West Chester Area School District
EDUCATION COMMITTEE

To: Board of School Directors
From: Tammi Florio, Ed. D.
Sara Missett, Ed. D.
Robert Sokolowski, Ed. D.
Date: May 13, 2019

Re: Education Committee Consent Agenda Items for May Board Approval

Unless we hear otherwise, the following attached items will appear under the Education Committee as
consent items for the May 28, 2019 School Board agenda:

1. Approval of the following Study/Excursion trip(s):
e East/Henderson/Rustin HS Orchestra — Orlando, FL — Thurs-Mon 4/16-4/20/19*
e Rustin HS DECA - Orlando, FL - Thurs-Tues 4/25-4/30/19*
e Henderson HS Winter Guard — Wildwood, NJ — Thurs-Sun 5/2-5/5/19*
e Rustin HS Marching Band - Indianapolis, IN — Thurs-Sun 11/14-11/17/19*
Henderson HS Wrestling — Hall, PA — Fri-Sat 12/13-12/14/19*
Henderson HS AP-Spanish — Peru — Tues-Mon 6/16-6/22/20
(Revision of March 11, 2019 Consent Agenda item listed as trip to Spain instead of Peru)

2. Approval to Establish the following Activity Account(s):
e Rustin HS American Latino Program

*Indicates trips that are competitions. As per policy, they have been approved and the board is being notified.

If after reviewing this information you have any questions, please feel free to contact Bob Sokolowski at
484-266-1016.



: APPROVED: August M@01g1AGL
WEST CH ESTER AREA REVISED: December 14, 2017
SCH OOL DISTRICT 321A61 Application for Approval of Study, Excussion, and

Extracurriculay Trips and Approval of Bus Transportation

Proposal New Trip Requast [ Trip Revision Request I Jelp Canceliation Request

School East, Henderson & Rustin Grade/Subject/Club: Orchestra

Teacher(s) InCharge:  Charles dePasquale {Rustin), Katrina Kelly (Henderson) & Tim Celfo (£ask)

Destination: OrfandoFest Competition / Qrlanda, Fi.

What are the planned actlvigies to assist students who raquire financlal assistance; Numeraurs fundraisers throughout the school year
Several fundralsers are planned throughaut the school year: Yankee Candle, Polnsattias, Wawa Goupons, Restaurant & Bowling Nightss, atc.

Pick up at: at oo [“]pm

Trip Day(s)/Datel(sh April 16-20, 2020 mps -Mp v Competition Yes D No
 Qvernight Trip: Yes {_Ino | _linstate [vfoutofState ] jOutefCountry  NameTour Company:
Spectal Insteuctlons (rain date, etc.): None are necessary
How [s it related to curricutum: This Is planned compatition trip for all three high schools, not only against each other, but also agalnst
several other schaols that will be In attendance,
Objectives of the propased trip: Ta receive positive commerits and high scores From the competition judges.
Number of Pupls: 100 Total Passengers: 120 BeiBupl €6ty  _1,210.00
Aduit Chaperone to Student Ratio: i/ 10 % of Eligible Stidents Golng: 100.00%
Namas of Teacher/Staff Chaperones: Charles dePasquale, Katrina Kelly & Tiri Celfo
[+ Other Adult Chaperones: Several additional pavents
Nurses requlred on this trip: [:]Yes fr! No (refc%r to 121AG86)
Estimated Cost
# Staff #t Days Cost/Day Total Cost % Rudget CodefAccaunt/Praject (PH S,
Substitutels) Needed: 3 2 159.21 855,86 .3%5?5 -1t - 000 -0 -A 5~ FiE ’[3 )
e I I R R AR E N R UE
Agency Nurses Neaded: ] 000 0.00 I3 i -
Nama of Staff Mamber Driving Students:
Mileage/Tolls: {If appticahle)
Hotel/Food/Alrfaré; {ifapplicable) 85,200.00 "Parents Org [paying this fee. '
Registratlon/Entrance Fee: {il apphicable) 36,000.00 Parents Org Is paying Wis fee, -
Other Costs:
Whalking I:] Parent Provided Transportation I:IPubHc Transporialion

% Bus D Van/Car Rental DCoach .

il Vehicles il Days Cast/Velicle ‘Total Cost % rHudget CodefAccont/Projact
Buses/Rentals/Coaches B 5 4,000.00 24,0006,00 100% xl?'a’rént‘si-Or‘g'iﬁ.’ang.,(h;g__f__-_a___gf;;\-.
i Rental Company/Carrier; Academy Bus CO. & Lifos A Trip Bus Co.
Students Leaving From; Epst/Rugett Ramp at 500 0 Dam « fpm
Students Refurming To: East/Fugett Ramp at 2:00 Dam o Ipm
v Request Drop afffPick up (only If using Krapf): |_—_| Yes []N_o Drop at: Bl Dam I:]pm

Addittanal Inforeaatian {bus wjiift, star seat, ski boxes, special fstructions) Payments fir sbs will Be divided eventy belvidén the tiras high schiiol but gats.
NOTE: The nurse duties will be fulfilled by chaperone parents that are cartified nurses.

Total Cost of Trip: $ 14615586 Pupl Cost;  £4TFL0DDAD *Other Funded;  § .Qbtal Cost ta ihe Districts $955.86
‘ charles Jolesqr ol Yiort, & g
Requested By: 0 al‘/? 4 r\/,o F@V w6 sgnowre 7 AN tor el £ pate: 326G {1

Approual Y P

i

Principat Approved \ . ) Date: S/l 19
Superyisor . Approved_ 2T e Date: & [ / { T U/
Director of: || Elementary ’%cundaw [ Tuptservices  Approved pate: /¢ e
Transportation: I Date: T
Sthedule Dates: ’ Contractor:

Krapf Costs: Additional Costs:

Mﬂ,%gsizm Board Cimsent Agende.

S




WEST CHESTER AREA

APPROVED: August 1, 2015

SCHOOL DISTRICT REVISED: December 14, 2017

121AG1 Application for Approval of Study, Excursion, and
Extracurricular Trips and Approval of Bus Transportation

Proposal

New Trip Request O Trip Revision Request o O Trip Canceliation Request

Schoaol

Rustin High Schoo! Grade/Subject/Club: 9~ 12 DECA

Destination:

Teacher(s) in Charge:  Christine McCarter and Shirley leClerc

Rosen Plaza Hote!, 9700 International Dr, Orlando, FL 32819

Trip Day{s)/Date{s}:  April 25-30 Competition Yes O No
~ Overnlght Trip: & Yes D No O InStatedl OutofState [1 OutofCountry Name Tour Company:
Special Instructions {rain date, etc.):

How is it related to curriculum: DECA Is a co-currlcular element of the Marketing program. Students will participate in marketing
competltions with students from around the world.

Objectives of the proposed trip:  To provide the students with training in leadership, communication, problem solving and
marketing principles.

Number of Pupils: 11 Total Passengers: 13 Per Pupil Cost: 555.00
Adult Chaperone to Student Ratlo: 1 to 8 % of Eligible Students Going: 92.00%

Mames of Teacher/Staff Chaperones:  Christine McCarter
~ Other Adult Chaperones:

No. 121IAGL

Nurses required on this trip: O Yes No {refer to 121AG6)
Estimated Cost o ‘

# Staff i Days Cost/Day Total Cost Y Budget Code/Account/Project

$/2.9492% pupii Cost:  §  6,105.00 Other m A oTotalé;JsttotheDlstrfct: $ AR
F 14 Date: / "?/ 1¢ s

Substitute{s) Needed: 2 4 159,31 1,274.48 50% 11320-000-20-04-223-315 (& 87 414 )
50% 1-1110-000-20-04-223-315 ( {p3"7. ({)'
Agency Nurses Needed: 0.00 0.00 ' !
Name of Staff Member Driving Students: |
e A -000- da.3- 01 ¥ a3 [({48500)
Hotel/Food/Alrfare: {if appiicable) k - M‘/ﬁ B@ 414320-000-20-04&23—580 - 63 15 § -8 )
Registration/Entrance Fee: {if applicabte} A s 1.1320-000-20-04-223-811 "Cd Jo. @
( 0000033018 [oss[E00)
"l Walking 1 Parent Provided Transportation {1 Publlc Transportation
1 Bus 3 Van/Car Rental ] Coach
# Vehicles # Days Cost/Vehicle Total Cost % Budget Code/Account/Project

Buses/Rentais/Coaches 0.00
-~ Rental Company/Carrlat:
Students Leaving From: at (0 am 1 pm
Students Returning To: at O am O pm
~ Request Drop off/Pick up {only If using Krapf): 00 Yes O No Dropat: at O am O pm

Pick up at: at O am O pm
What are the planned actlvities to assist students who require financlal assistance:
School store is helping to support all students _
Additional Information (bus w/lift, star seat, ski boxes, speclal Instructions)
Total Cost of Trip: LB,

Requested By: | 6&@511"&! t‘ (CC[LEJ{’/Z, Slgnatura:

Approval - . .
Principal Approved § | —7 Date: L/ 3 fu Y
Supervisor Approved T \ N Date: - J
Director of: {1 Elementary ﬁ Secondary [l Pupil Services Approved \ ;’9“)/14 Date: "/ Llal 3"/ /4
Transportation: ! Date; ! !
Schedule Dates: Contractor!

M ay. 28,2019 board, Consent-gndo—.



No. 121AG1

} !NEST CHESTER AREA APPROVED: August 1, 2015
SCHOOL DISTRICT REVISED: December 14, 2017

121AG1 Application for Approval of Study, Excursion, and
Extracurricular Trips and Approval of Bus Transportation
Proposal New Trlp Request [] Frip Revislon Request (] Trip Cancellation Request
School Henderson High School Grade/Subject/Club; Winter Guard
Feacher{s) in Charge: Jennifer Smith
Destination: Wildwood, New Jersey
Trip Day(s)/Date(s);  May 2nd - May 5th Competition Yes ] Mo
~ Overnight Trip: Yes [ No [Jinstate {v]Outof State [ Outof Country Name Tour Company:
Special Instructions {rain date, etc.):

How is It related ta curriculum: It Is the culminating set of performances for our season,

Ohjectives of the proposed trip: Compete in prefims for our class, then hopfully advance to semi-finals, then to finals.

Number of Pupils: 12 Total Passengers: l'j o Per Pupil Cost: 0.00
Adult Chaperone to Student Ratio: 2/ 6 % of Eligible Students Going: 100.00%

Names of Teacher/Staff Chaperones:  Jeanifer D'Antonio
~ Other Adult Chaperones: .
Nurses raguired on this trip: . TYes IE/ No {refer to 121AG6)

Estimated Cost

it Staff il Days Cost/Day Total Cost % Budget Code/Account/Peoject
Substitute(s) Needed: 159.31 0.00

Agency Nurses Needed:

Name of Staff Member Driving Students:

Mifeage/Tolls:  (if applicable)

Hotel/Food/Airfare: {If applicabie) 321000 Pﬂld by bﬁosfgc Cll[b

Registration/Entrance Fee: (if applicable} Ay [ 5()6'0 cludo
Other Costs:
1 walking [ ] Parent Provided Transportation I:] Fublic Transportation

Bus O Van/Car Rental [ coach

f Vehicles it Days Cost/vehicle Total Cost % Budget Code/Account/Projest
Buses/Rentals/Coaches 1 4 FJU. o0 THL.cC od ?@ Palid for by booster club
~ Rental Cornpany/Carrier: Student Transportation America (STA)
Students teaving From: Henderson at 11:00 am |:] pEn
Students Returning To: Henderson at 2;00 ] am pm
~ Request Drop off/Plck up (only i using Krapf): {1 Yes [J no Dropat: at Clam [ pm
Pick up at: at CJam [} pm

What are the planned activities to assist students who require financial assistance:
Covered by hoosters
Additional Information (bus w/Ilft, star seat, ski boxes, special instructions)

Total Cost of Trip: $ 2? 2 / «OPupit Cost:  $ - Other Funded:

al Cost to the Distrlct: s O -

Aequested By;  Jennifer Smith Signature: Date: 03/25/2019
A | Li — —_—
Approval ( / \[ )
Principal Approved \ : Date: 3/;2{}; I (Q
Supervisor Approve 7 Date: . ;
Director of: [ Elementary #Secondary [ pupil services  Approved A 70 Date: Y /3 f/[ {,f’
ya—

f Date:

Transportation:
Schedule Dates: Contractor:

Krapf Costs: Additionalgosts:
Spellman Office Cnly: Overnight Trip will appear on the Yoy by Zfi ?@/?_‘gﬁoﬂard Consent Agenda.
[ ﬂ /o ;
v APR 03 2018




WEST CHESTER AREA No. 121AG1

APPROVED: August 1, 2015

SCHOOL DISTRICT REVISED: December 14, 2017

121AG1 Application for Approval of Study, Excursion, and
Extracurricular Trips and Approval of Bus Transportation

Proposal New Trip Request DTrip Revision Request DTrlp Cancellation Request
School Rustin High School Grade/Subject/Club: Rustin Marching Band
Teacher(s) in Charge: M., Shoremount
Destihation: Indianapolis, IN {Lucas Ol Stadium}
Trip Day{s)/Date(s): Thursday 11/14/19- Sunday 11/17/19 Competition Yes [ | No

I~ Overnight Trip: Yes [:l No Dln State Out of State D Qutof Country  Name Tour Company:  Music Travel Consuliants
Special Instructions {rain date, etc.): None

How is it related to curdcutum: The Marching Band will compete in the Bands of America Grand National Championships
PMEA Reglon 6 Band festival,
Oblectives of the preposad trip: To perform the 2019 fleld show to the best of their abHlty.
Number of Pupils: 65 Total Passengers: 75 Per Pupll Cost: 853.00
Adult Chaperone to Student Ratlo: o/ 7 % of Eligible Students Going: 100.00%
Names of Teacher/Staff Chaperones: M. Shoremount, and Marching Band Staff members
I~ Other Adult Chaperones:
Nurses required on this trip: [ lves No  ({referto 121AGE)
Estimated Cost
1 Staff 4 Days Cost/Day Totaf Cost % Budget Code/Account/Project
Substitute(s) Needed: 2 159,31 318.62 ={ [10~000- 20 {(393-315"
Agency Nurses Needed: 0.00 0,00
Name of Staff Member Driving Students:
Mileage/Toils: (if applicable) '
Hotel/Foad/Atrfare: Ui applicable) *M%M i
Registration/Entrance Fee: {if appllcable) *. Zéul‘ f 'gmpg.,, %: Aa ﬂd}cs
Other Costs; . ﬁ gﬁmgs
[ ] walking [ parent Provided Transpartation [Jpublic Transportation
Bus D Van/Car Rental Coach
tt Vehicles # Days Cost/Vehicle Total Cost % Budget Code/Account/Project
Buses/Rentals/Coaches 2 4 0.00 0.00
I+ Rental Company/Carrier: TBD (Part of package from travel company)
Students Leaving From: Rustin Audltosum at 6:00 am D pn
Students Returning Tot Rustin Audltorium at 9:00 4 fam E] pre
I Request Drop off/ick up {only I using Krapf): D Yes DNo Drop at: at Dam D pm

Pick up at: at D am [:i pm

What are the planned actlvitles to assist students who require financtal assistance: —f' l _'_
The Band boosters provide fundralsing opportunites and scholarships for students with financlal need. S U()Gm“‘ S TR l 0 Gany \)0"’3 e}

Additional information (bus w/lift, star seat, ski boxes, special Instructions} o ‘ooosters f:! A a.-\( \P_\C"F ense S,
Nope
Total Cost of Trip: 4  55,445.00 PupliCost: 3 55,445.00 Other funded: - Total Cost to the District: 8 — 0 —
Requested By Michaal Shoremetnt Slgnature: b Jst-\ Date: 04/04/2019

Approval \’
Principal Approved MW / L pate: )L |4
Supervisor Approved K ! A b Date: N ,
Director of: E:] Elerentary %Secondary DPupil Services  Approved ) ﬁ)ry, Date: v;//gv’//’ 4
Transportation; / ,f/ Date: ot
Schedule Dates: Centractor:
Krapf Costs: Additional Costs:

Spellman Office Only: Overnight Trip will appear on the 2 5", 2.9 ICY fioard Consent Agenda.




No. 121AG8

WEST CHESTER AREA ADMINISTRATIVE GUIDELINE
SCHOOL DISTRICT APPROVED: September 25, 2017

REVISED:
121AG8 Application for Approval of Overnight PIAA Sanctioned Athletic Trip

PROPOSAL ' New Trip Request [] 7rip Revision Request [ ]rip Cancellation

School; Henderson High Scheol Sport: Wrestling

In Seasomn: Post Season; f:'

Coach{s}in charge: Rob Beighley, Caleb Edwards, Cody Lind

Dastination: King of the Mountain - 64 Keystone Central Drive Mill Hall, PA 17751

Trip Day(s)/Date(s): Friday Decamber 13th and Saturday December 14th, 2019

Number of Students: 14 Total Passengers: 17 % of Eligible Students going: 100%
Adult Chaperone to Student ratio: 1 14

Names of Coach/Staff Chaperones: Rob Beighley, Caleb Edwards, Cody Lind

~ Other Adult Chaperones:

Nurse required on this trip: DYes No (Refer to 121AG6)

ESTIMATED COST Number Cost  Budget/Actlvity Code

Substitute(s) needed: D Yes No if so, how rnany:

Name of Staff Member Driving Students: Rob Beighley, Caleb Edwards, Kevin Kocherperger

MileagefTolls: (if applicable) 0
HotelfFacd/Airfare: {if applicable) 0
Meal(s): (allowance $31.50/Adult, $20,00/Student) 0

Registration/Entrance Fee: (if applicable)

D Walking D Parent Providing Trans. I:I Public Transportation

[Bus Van/Car Rental [_]Coach # of Buses/Rentals/Coaches 2 $340.00 1-3200-000-20-30R-221 Program 444

~Rental Company/Carrier; Fred Beans Ford

~ Request Drop and Pick (krapfonly): [ |Yes [ |No  Dropat: at CJam [ Jem
Pick up; at [am [ rm

Students Leaving From; Hendersonon 12/14/2019 at 3 [ Jam [/]pm

Students Returning To: Henderson on 12/15/ 2019 at 8 []am PM

TOTAL Cost of Trip: § 340.00 Pupii Cost: $ () TOTAL Cost to the District: 3 340.00

Requested by: /Rob Bei ohlee Signature: M_,. é@h’[ { Date: 326 -(4
] 7 : )

APPROVAL

Principal: Approve/g: it Date: 3’*&96]" |
Athletic Director: Approveds, 7 /75 it Date: _J=27~/F
Director of Secondary Education Approved: 117’—/‘4 Date: 4-/ / & / /9
Transportation: / Y Date; rrhi
Scheduled Date: Contractor:

Krapf Cost: { Additional Cost:

Spellman Office Only: Overnight Trip will appear on the Mﬁé@ard Consent Agenda.




... WEST CHESTER AREA No. 121461

s APPROVED: August 1, 2015
, . SCHOOL DISTRICT . REVISED: December 14, 2017
T 121AG1 Application for Approval of Study, Excursion, and
Extracuryicular Trips and Approval of Bus Transportation

Proposal New Trip Reguest [0 Trip Revision Request {1 Trip Cancellation Request
School Henderson High School Grade/Subject/Club: Spanish 3, 4, 5, AP
Teacher(s) in Charge!  Grace Malizia; Michelie West
Destination: Lima, Cuzco, Machu Picchu, Peru
Trip Day(sh/Date(s): June 16-22, 2020 Competition 3 Yes No
~ Overnight Tript O Yes 0O No U InState O Qutof State Cut of Country  Name Tour Company: Explorica
Special Instructions {rain date, etc.}:

How is it related to curriculum: Students study Peru throughout the Spanish 4 currtculuim, Students will also improve their orai fluency In Spanish
Objectives of the proposed trip:  Enhance oral fluency and langusge acquisition; Globat and cultural competence; Spanish communieation; cuitural connections
Number of Pupils; 18 Total Passengers: 20 Per Pupil Cost: 2,891.00

i Adult Chaperone to Student Ratio: 1/ 8 % of tligihle Students Going: 100.00%

Mames of Teacher/Staff Chaperones:  Grace Malizia; Michealle West
~ Other Adult Chaperones: Other Henderson staff {if needed); Staff will he CPR/First Aid certified
Nurses required on this trip: O Yes No (refer to 121AG6)

Estimated Cost

it Staff # Days Cost/Day Total Cost % Budget Code/Account/Project
Substitute(s} Needed: 0 0 159.31 0.00
Agency Nurses Needed: [ 0 0.00 0.00
Nama of Staff Member Driving Students: N/A
Mileage/Tolls:  (if applicable)
Hotel/Food/Alrfare: {if applicable)
Registration/Entrance Fee: {if applicable} S_ﬁdéﬂﬁ E!J!.SECZPME
Other Costs; Roundtdp airfare; all transportation; sightseaing; hotais; breakfast/dinner; iour guide EZ’ 038;00 — ' ,'s
[T wWaiking [0 Parent Provided Transportation O Public Transportation
[ 8us O  Van/Car Rental O Coach
it Vehicles # Days Cost/VYehicle Fota] Cost % Budget Code/Account/Project
Buses/Rentais/Coaches 0.60
~ Rental Company/Carrier; Explorica Travel
Students Leaving From: Philadelphia International Alrport at TBC O am O pm
Students Returning To: Philadelphia International Alrport at TBD O am O pm
~ Reguest Drop offf/Pick up {only If using Krapf): O Yes No Dropat: at O am 3 pm
Pick up at: at [ am &1 pm

What are the planned activities to assist students who requlre financlal assistance:
Teachers will assist students in hofding fundraisers throughout the year (ie Homecoming Carnival; Bake sales; spring car wash, etc.}

Additional information (bus w/lift, star seat, ski boxes, special Instructions)

Total Cost of Trip: 472 038 .00 Pupil Costs 52 ) 38, p oOther Funded: 5 - Total Cost to the District: $ -0 —

- -~ .o
Requested By:  Grace Malizia Signature: /l\t/pu." 3’7// /A Date: 02/22/2019

Approval (/ N ., L/ l/
Principal - Apmovefjfé\‘-l\\):xﬁ ] Date: =/ ) /l' 7
/ [
£

Supervisor Approved. J \5() bate:

Director of: O Elementary ﬁ Secondary [ Pupil Services  Approved ﬁyn Date: 6'/
Transportation: e Date: ‘
Schedule Dates: Contractor:




WEST CHESTER AREA SCHOOL DISTRICT
APPLICATION TO ESTABLISH ACCOUNT
Submit 3 coples to the Director of Secondary Education for submission to the Board.

Check appropriate box:
Date: Lf -1 "fc[ mysmdent Activity Account (Fund 50)
Building: Bayard Rustin High School D Trust Account (Fund 51)

Name of Account: A {me{"‘{ N /.\ Q,{‘}‘{“.() p{"(}\Qj [aan

State the purpose for which this account is intended:

P\:z AP e ub &w#mum OF Rostin Ondk our PIsSian

i o FoJin e Op or‘tun fes for Mepiloers fo learn and Share
] ?Le&m mu wie and a-+Same e, Droreti g He (Jt(‘ﬁrié’fui

@d ieuerae nd; coHLUMel aualents and (‘meum%erfu> €2_»
List Source(s) of revenue:

%-—'ur‘&f Q,?QH’\S \ wj{hfl%“%f&

List types of expenses to be incurred:

Fleld Tupe, cellige 0isds, Cocial achoibres

How long do you plan to keep this account active:

Ztelanie Kadri O\Ue"b

Student Officer's Name Printed

%I’Lz 58{"{&#3 I:f{?«‘fﬁ S

?\w r's Signature Faculty Sponsor's Name Printed -
hael Margno A&ifw M’f WM

Prmmh‘a& Slgnatl\re Signlature of Director of Secondary Education

BOARD OF EDUCATION ACTION
This reguest was: [ 1 approvED ]:| DISAPPROVED

by the Board of Education at their meeting held on :

Meeting Date
Reason for disapproval or qualifications of approval, if applicable, were as follows:

Board Secretary's Signature Date

1 copy Director of Secondary Education, 1 copy returned to Principal, 1 copy to Business Office

C.
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